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Preface

Issues regarding youth unemployment and employment have not been
simply problems of the youth themselves, but have been a major concern
worldwide since a long time ago, as they are directly related to the
future of a country. However, most countries have not made significant
progress in addressing issues regarding youth unemployment and
employment. This means that the issues surrounding the youth labor
market cannot be solved easily. Recently, the labor market is changing
rapidly as uncertainty in domestic and foreign conditions increases due to
various factors such as changes in employment patterns caused by the
4th industrial revolution including technological development and Al, and
global and domestic economic stagnation. In this situation, we need to first
understand the labor market situation, focusing on the facts that appear
characteristically in the youth labor market.

Accordingly, the Korea Employment Information Service conducts a
Youth Panel every year to collect relevant data such as school-to-work
transition of young people and their career path in order to produce basic
data for the government’s youth employment policy establishment and to
support policy development through in-depth analysis of the academia. In
2021, a new Youth Panel targeting a new cohort was planned due to the
aging of the survey target following the long-term follow-up of the
existing Youth Panel. In order to increase the utilization of panel data by
increasing the effective sample by age, we reduced the range of age to
19-28, which are the age before and after entering the labor market, and
increased the sample to 12,213 to establish a new panel. In addition, to
achieve the purpose of the panel data, which is the school-to-work
transition, the questionnaire was reorganized to facilitate the establishment
of educational and vocational history.

This report was created based on the data that surveyed 12,213 young



people between the ages of 19 and 28 in 2021. One of the main purposes
of the report is to identify not only students’ school life, but also the
process of school-to-work transition, as well as job search, qualification
acquisition, vocational training, and further education experienced during
the employment process. Therefore, it is to dynamically analyze the
process from early entry into the labor market to settling down in the
life course of young people. In the case of the Ist survey, which is in
the data establishment stage, it was designed around the background
survey to build stable educational and vocational history. Therefore, it is
possible to look at the various current status and careers of the recent
youth, which cannot be seen from other data. In the future, as the
survey continues and the number of questionnaire expands, the value as
panel data will increase even more. As with the Youth Panel in the past,
the Youth Panel 2021 will be used as basic data for the establishment of
national youth employment policy. In addition, it is expected to serve as a
traffic light in the labor market, contributing to the settlement of the
youth labor market, as well as to be used as research data in various
academic circles, such as analyzing the labor market performance of the
youth.

[ would like to appreciate the Youth Panel researchers for their hard
work in stabilizing the sample retention rate through strengthened site
inspection management and data purification, and in improving the
reliability and convenience of data. I would also like to thank internal and
external experts who provided advice during the research process, such as
survey questionnaire review, and officials of the Ministry of Employment
and Labor who provided support to establish the direction of this program
and increase its policy utilization.

December 2022
President of the Korea Employment Information Service
Youngdon Na
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Chapter 1 Survey overview

Chapter 1

Survey overview

Section 1. Survey overview

The Youth Panel is a longitudinal survey that annually tracks school life,
social and economic activities, and family background of young people, and
was conducted for 20 years from 2001 to 2021

The Youth Panel 2001 started in 2001 with about 8,000 young people
between the ages of 15 and 29 (YP200D), and ended in 2006 after conducting
the last follow-up survey. In 2007, a new Youth Panel 2007 cohort (YP2007)
was established targeting 10,000 young people aged 15 to 29. As the
follow-up survey progressed, the need to supplement the sample for the
empty age group was raised, and in the case of the Youth Panel 2007, about
3,000 young people aged 15 to 22 were added to the existing panel to
supplement the panel in 2015. A total of 14 years of follow-up survey was
completed by 2020, and the current age range for the Youth Panel 2007 is
21 to 43 years old, including the supplemented sample. However, as the
Youth Panel 2007, which was designed to cover the entire age group of
young people, represented young people in a wide age range with a sample
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of about 10,000 people, the number of effective samples was insufficient for
the analysis of subgroups of young people who experienced various changes
after entering the labor market. That is, there were limitations in using the
research data for in-depth analysis. In particular, the Youth Panel 2007 has a
sample aging issue due to the 14-year follow-up of the survey subjects, and
the effective sample number of young people in their 20s, who are entering
the labor market, is small at around 3,000. Therefore, there is a limit to the
use of data to develop and support timely youth employment policies that
represent the youth in the law, such as the Framework Act on Youth
enacted in January 2020. To deal with these issues, the age range of the
Survey subjects, which was previously between the ages of 15 and 29, was
narrowed down to those in their 20s, before and after entering the labor
market, when the need for follow-up survey is high. In addition, in order to
secure the number of effective samples by increasing the sample size, a new
Youth Panel 2021 targeting 12,000 people between the ages of 19 and 28
was planned In 2021. [Figure 1-1] is the result of the reorganization of the
Youth Panel derived through consultations with government agencies in 2020
to improve the limitations of data in establishing youth policies.

[Figure 1-1] Reorganization of Youth Panel

Classifi 1st 2nd 5th 7th 9th 13th 15th
-cation 2007 2008 2011 2013 2015 2019 2021
Origingl | 10,206 8,830 7,191 7,092 7,035 6,898
sample | (15-29) (16-30) (20-34) | (22-36) | (23-37) (27-41)
Supple
3516 2,840
sample (15-22) (19-26)
Youth
Pard 6
2021
Total 10,206 8,830 7,191 7,092 10,551 9,738 12,000
(15-29) (16-30) (20-34) | (22-36) | (15-37) (19-41) (19-28)
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In the case of the Youth Panel 2007, after reorganizing the national youth
list through a screen survey in 2006, an establishment survey was conducted
the following year, but in the Youth Panel 2021, a screen survey and a basic
survey were conducted in parallel. In order to build a more sophisticated
panel, it is desirable to conduct a separate screen survey first, but it costs a
lot for this method. In the case of the Youth Panel 2007, it was possible
because the cost of the screen survey could be reduced by using a large-scale
survey of about 75,000 households nationwide called the 2006 Employment
Structure Survey by Industry and Occupation.

The Youth Panel 2021, which requires both the basic survey and the
screen survey, is a large-scale sample survey with a high level of difficulty
that requires finding eligible households through a screen survey and inducing
survey subjects within eligible households to participate in the basic survey.
In addition, in order to create representative and reliable panel data, it is
necessary to give sufficient explanations about the panel to survey
respondents in the first year and to make efforts at the site to induce panel
participation. In the following year, several challenges, such as maintaining a
stable panel, must be managed and resolved. Furthermore, due to the
implementation of the Personal Information Protection Act in 2007,
unfavorable responses to the survey are increasing, and the investigation
environment is getting worse, such as the freezing of honorarium since 2006.
In addition, people’s anxiety that contact with outsiders has become a risk
factor due to COVID-19, which began last year, is a part that can
significantly hinder the progress of the Youth Panel 2021 program, which
should be conducted face-to-face as much as possible to stabilize the
establishment of the panel survey. It is a reality that it may not be possible
to perform the program properly due to this.

Although the conditions for the survey are not so good, the government
enacted the Framework Act on Youth last year to provide policy support for
the youth, and made investigational surveys mandatory under the law. In line
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with the economic slowdown that has been brewing since last year, large
companies reduced new open recruitment and increased on-the-spot
recruitment, which made the entry barrier to the labor market even higher
for young people with insufficient experience. As the need for timely basic
data for them was highlighted, the Ministry of Employment and Labor and
the Korea Employment Information Service conducted the Youth Panel 2021,
and a sample was established for young households nationwide, and 12,213
young people aged 19 to 28 (as of 2021) has been investigated.

The Youth Panel, which follow-ups the survey subjects every vyear, is a
longitudinal survey and is the first individual unit panel survey.

The most representative individual unit panel survey conducted targeting
young people is the US National Longitudinal Survey of Youth (NLSY). In
NLSY79, which started in 1979, a sample of 12,686 people aged 14 to 22 was
surveyed for about 20 years. In addition, in 1997, as a second cohort, a new
youth panel, NLSY97 (8984 persons aged 12 to 16), was launched. By
collecting and providing extensive information on the labor market movement
of young people in their 20s and 30s, it is used as the most important basic
data for labor-related policy decisions and research activities in the United
States.

In the case of Korea, as interest in the youth group also increased, the
Korea Research Institute for Vocational Education and Training started the
Korean Education & Employment Panel (KEEP) survey targeting 3rd graders
in midde school (2,000 students) and 3rd graders in high school (2,000
students at general high schools and 2,000 students at vocational high
schools) in 2004 and completed the survey in 2015 (12th survey) after the
youth panel survey began in 2001. Since 2016, the Institute has been
conducting the Korean Education and Employment Panel II, the second wave
(targeted to second-year high school students as of 2016). The National
Youth Policy Institute in Korea also conducted a survey by establishing a
youth panel targeting elementary and middle school students from 2002. Since



Chapter 1 Survey overview

2010, the Institute has been conducting a Panel Survey of Korean Children
and Adolescents (targeting 2,300 1st grade students, 2,300 4th grade students,
2,300 1st grade students in middle school).

In the Youth Panel, great efforts are being made in panel management
and maintenance activities to improve the quality of panel statistics.
Considering that the age group uses messengers a lot, a dedicated response
channel was established on the messenger so that the youth panel could ask
questions through the messenger, thereby solving the inconvenience of
communication in the past, and a chatbot was formed by selecting questions
with high frequency of questions. In addition, through our website and
messenger, we are managing the young respondents’ family events, and
providing a forum for exchanging personal life and useful information to
increase respondents’ confidence in the survey. In addition, we produced an
SNS platform and video promotional material that can be accessed with a QR
code, so that when a surveyor visits, the survey-related inquiries or questions
of the respondent can be answered immediately.

In addition, we hold an event every year to maintain the panel, and
periodically provide survey results and panel promotion pamphlets to answer,
showing feedback effects. Through steady efforts such as this management
system and systematic inspection of investigational process, we are promoting
panel stabilization. In the future, if the data of the Youth Panel is established
over a long period of time, it will be possible to obtain extensive data on the
transition process and career path of young people from school to work. It is
also expected to be very useful as policy data and related research data for
education, training, and employment security as well as grasping the current
status of various aspects related to youth.
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Section 2. Change of survey questionnaire and survey
contents

2.1. Change of survey questionnaire

As for data of the Youth Panel, there are the first cohort Youth Panel
2001 (hereinafter YP2001) established in 2001, the second cohort Youth Panel
2007 (hereinafter YP2007) established in 2007, and the third cohort Youth
Panel 2021 (hereinafter YP2021). The newly conducted cohort of YP2021
minimized the burden on evidence by deleting unnecessary questions that had
not been used due to low utilization and reliability while maintaining similar
survey contents in consideration of the linkage analysis with the existing
YP2007. In particular, in the case of the first survey, since it is in the data
establishment stage, it was designed with a focus on school life and job
experience prior to the survey to build stable educational and vocational
history. In addition, since it is an establishment survey, the survey
questionnaires were composed to build education and vocational history to
increase the survey success rate, and the total survey questionnaires were
minimized by reducing the other questionnaires, and some excluded
questionnaires were added to the second -year survey to be conducted in
the future.

Compared to YP2007, there are four major changes. Hirst, in the past,
students were dlassified as separate analysis for their economic activity
status, but in the case of YP2021, economic activity status is classified in the
same way without separate student classification, similar to the Economically
Active Population Survey conducted by the Statistics Korea. That is, in the
past, students were classified as a separate category as for economic activity
status, but in YP2021, they are divided into the employed, unemployed, and
economically inactive population, just like graduates. If students are employed
for a part-time job, etc., they are classified as employed persons. If you
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need to analyze graduates, you can analyze them excluding enrolled students
and students on leave of absence. In addition, the survey method on
economic activity status was changed to be similar to the Economically
Active Population Survey.

Second, the questionnaires related to school life were reduced and the
questionnaires related to education history were strengthened. In particular,
the questionnaires were reduced to some extent in relation to enrolled
students. This is because their utilization is very low and they do not meet
the purpose of the survey, such as a study on labor market transition in
school life of youth panel and their application to policy. Instead, the survey
centered on graduates was strengthened to establish a highly usable
educational history.

Third, the questionnaires for establishing vocational history were
strengthened. The questionnaire on past jobs was composed at the same level
as the main questionnaire on current jobs by adding the path to employment,
union membership, reasons for resignation, and job safisfaction, etc., and
through this, it was possible to build a consistent vocational history.

Lastly, questionnaires related to exam preparation, vocational training, and
qualifications, which were included in YP2007 in the past, were excluded to
minimize the burden on respondents as this was the first survey to establish
a panel. In the second survey, the survey is being conducted including the
relevant questionnaire.

2.2. Survey contents

The contents of the survey largely consist of the educational history that
investigates current school life and past school life, the vocational history
that investigates current economic activity status, current and past job
information, and questionnaires about career development and household
background. [Figure 1-2] is a flowchart that briefly shows the flow of
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questionnaires in YP2021.

[Figure 1-2] Survey flow chart of YP2021
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First, in Part A, current school information and past school information
related to educational history are investigated, and then in Part B, the
employed and the unemployed are classified through questionnaires related to
economic activities. Then, as for employed persons, questionnaires about their
current job and side job are conducted, and the unemployed are divided into
job seekers and non-job seekers, and as for job seekers, questionnaires about
their job seeking activities are conducted. In Part C, questionnaires about
past job experiences are conducted to build vocational history, followed by
questionnaires on career development/job search motivation in Part D, and
finally, the survey ends with questionnaires about household background in
Part E.

The questionnaires in Part A are related to school life, asking about
current school information, satisfaction with school life, major, postponement
of graduation, information on admission, loans, and leave of absence. Also,
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since it is an establishment survey, it consists of questionnaires about past
educational history. Part B consists of questionnaires about the respondents’
labor market information. Concretely, it consists of questionnaires about their
economic activity status and job information for the employed, and job
secking activities and how to prepare for employment for the unemployed.
Part C is about questionnaires for career record to establish a vocational
history. It consists of questionnaires about first job after graduation,
experienced job, and in-school job experiences.

<Table 1-1> Major survey contents of YP2021

survey contents

m Schodl life

- Current school status, satisfaction, graduation grades, transfer and dual
Part A | majors, history of leave of absence, in-school vocational history, etc.

- Past educational history (basic information on high school, university
and graduate school)
= Economic activity status (employed persons, the unemployed)

- Employed persons: first job information, job seeking activities for
current job and employment path, current job information, labor union
Part B | membership, side job, platform job, etc.

- The unemployed: unemployed status (job-seekers and economically
non-active persons)

- Job seeking activities: integration of common questionnaires by type
® Past job

- first job after graduation, experienced job, in-school job experiences
m Career guidance, expected career path, career development, job search
motivation
» Household background

- Family environment (around age 14), spouse and marital status

- Military service experience, length of service, whether or not to be
Part E | enlisted

- Parents’ occupation and working conditions, household information,
child rearing

- Residential status and assets and liabilities

Part C

Part D
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Part D is about overall career guidance, and consists of questionnaires
about career guidance, career path, career development, and job search
motivation. Lastly, Part E is a questionnaire about household background,
which consists of questionnaires about the family environment around the age
of 14, spouse and marital status, military service, parents information, and
household information.

Section 3. Sample design

The population of YP2021 is young Korean people in their 20s, all over
the country including Jeju, and the sample size is 12,000 people in 2,400
survey districts, the survey method used the household visit interview method
by surveyors.

As of 2019, the sampling frame is composed of only the ordinary survey district
and the apartment survey district of the Population and Housing Census. Considering
the efficiency of the survey, the case where the number of young people in their
20s in the survey district was less than 9 was excluded, so the list of 293,853 survey
districts was finally used as a sampling frame. Considering the characteristics of
youth residing by region and the heterogeneity of the youth residence rate, 17
cities and provinces, dong/eup/myeon, and ordinary/apartment survey districts were
stratified into a total of 53 strata. The internal stratification effect according to
the number of young people per household, which is a supplementary stratification
index, was reflected in the sample design by systematic sampling after sorting the
survey districts based on the number of young people in their 20s per household
by survey district. Through this, the representativeness of the sample survey district
was secured according to whether or not the youth group was closely related to
each regional strata. There was not much auxiliary information available, and in
the case of the age of the head of household, only the average age can be identified
based on the survey group. Therefore, the focus was on establishing a representative
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sample of young people in their 20s according to the number of young people
per household.

Sampling was proportionally assigned to each stratum, but in order to secure
a sample of a certain size or more for each stratum, 5 survey districts are
assigned first for each stratum in consideration of variance estimation, etc., and
then the remaining survey districts were allocated in proportion to the
distribution of young people in their 20s by strata. The sampling method was a
two-stage cluster sampling, and the survey district (PSU) was extracted using the
probability proportional to size samplings without replacement (PPS_SYS) by
strata.

In order to reduce non-sampling errors due to replacement of sample
households within the survey district, when sampling households (USU) within
the sample survey districts, 30 households were selected as the original
sample households through simple random sampling (SRS) with the goal of
surveying 5 young people in their 20s on average per survey districts.

Section 4. Survey methods and weighted value
4.1. Survey methods

The first survey of YP2021 was conducted by ‘Ipsos’, a private research
company. As it was the first survey to establish a panel, it was conducted
only through household visits and interviews. In a situation where people
have recently become sensitive to personal information due to voice phishing,
and in the case of young people, there is a sense of resistance to
face-to-face investigations, and in line with the period when the number of
confirmed cases increased exponentially due to corona mutations until the
time of investigation, there was considerable difficulty in interviewing through
household visits. As a result, the investigation period was longer than that of
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the previous investigation, and was conducted for about 7 months from the
end of September 2021 to the beginning of April 2022. A total of 150
interviewers were involved in the survey investigation process, and most of
them were conducted through interviewers who had experience participating
in the YP2007. The survey method was conducted using a tablet management
program for investigation. Through the tablet PC, the surveyors checked the
list of persons they are in charge, recorded the contacts, conducted the
survey program, and conducted the survey through an online system linked
to it. Survey results can be collected, grasped, and monitored in real time
through the investigation management system.

The resistance to face-to-face investigation is constantly increasing, and as
more and more young people are reluctant to face-to-face investigation, the
demand for online survey is increasing. In the future, it seems necessary to
review the use of online surveys.

4.2. Weighted value

Considering the time lag between the sampling frame and the time of the
survey, the design weight in the first year of YP2021 was calculated by
applying the eligible household rate of the composite estimation method,
which combines the eligible household rate parameter of the population
census used as the sample design sampling frame in 2019 and the eligible
household rate confirmed in the 2021 youth panel investigation process.
Afterwards, post-stratification was performed using the data by city, province,
sex, and age group from the 2021 population census. For more details, please
refer to the weighted value calculation report prepared separately.



Chapter 1 Survey overview

1 Design weight

M, My,
hij = ny, M, . My, 0
- h=1,2 : Design stratum (administrative district)
< i=1,2,-,m, : Survey district
Ci=1,2,0 : Number of young people (3 < j < 10)

- M, Number of young people in their 20s in A stratum

M,,;: Number of young people in their 20s in ¢ survey district of h
stratum

- M, Estimated value of the number of young people in their 205 in 4 survey
district of h stratum in the actual survey* (size scale)
*Betimation of the number of young people in their 206 in the survey district based on
the number of young people in their 20s identified among the original households
- n,: The number of sampling survey district in 4 stratum
m,,;: The number of young people who actually participated in the
survey within ¢ survey district (targeting 5 people per survey district)

H,,; : The total number of houscholds in 7 survey district of A stratum
(2019 population census information)

H,;, : The number of households utilized in ¢ survey district of /o stratum
(YP2021 investigation information in 2021)

Success in eligibility + Failure in eligibility

éhi(: Success in eligibility + Failure in eligibility + Ineligible household )

: Eligible household rate
Number of young people in eligible households that succeeded m the eligibility survey

E;i(: Eligible household )
: Average number of young peopke in eligibke houscholds in ¢ survey district of /1 stratum
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2) Post-stratification weighted value
Correction using the latest estimated future population (2021) data by
region, gender, and detailed age group across the country

. Xh,(', 2
Whij = Wy X = @

h,e

* wy,;; + The final weighted value of youth j in 7 survey district of /» stratum

* wy, ;¢ The design weight of youth j in 4 survey district of /v stratum
(the reciprocal of the sampling rate)

- ¢ :Region X Gender X Detailed age group (post-strata)

- X, . : Population size of post-strata

+ X, : Sum of weights for each post-stratum
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Chapter 2

Respondent characteristics

Section 1. Types of school

As a result of the 2021 survey, the number of respondents was 12,213.

Among them, the ratio of students, including students taking leave of absence

from school, was 6,022, accounting for 49.3% of the total. The percentage of

students on leave of absence was 769, or 12.8%. Looking at the school type

of students, the surveyed age group started from the age of 19, and high
school students accounted for only 0.1% of the total with 15 students. Most
of them were college students, accounting for 48.0% of the total, or 5,858

students, and graduate students were 149, accounting for 1.2% of the total.

<Table 2-1> Distribution by school type

(Unit: persons, %)

Students (attendance + leave of absence)

Total High . Graduates
Total University Graduate school | (+dropout)
school
12,213 6,022 15 5,858 149 6,191
(100.0) (49.3) 0.1 (48.0) (1.2 (50.7)
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Looking at the gender ratio of enrolled students, males accounted for
52.1%, higher than females with 47.9%. Looking at the types of their schools,
the survey age was 19 years old or older, so there were only 15 high school
students, and most of them were university students. In terms of school types
by gender, the proportion of males was high in all schools. In the case of
university students, males accounted for 52.0% and females accounted for
48.0%, and for high school students, males accounted for 66.7% and females
accounted for 33.3%. In graduate school, males accounted for 54.4% and
females accounted for 45.6%.

<Table 2-2> Distribution of school types by gender: Year 2021

(Unit: persons, %)

Total High school University Graduate school
Total 6,022 15 5,858 149
Male (52.1) (66.7) (52.0) (54.4)
Female 479 (333) (48.0) (45.6)

Looking at the school types of university students, most of them are
attending 4-year universities, followed by 2-3 year college students. Industrial
universities, universities of education, National Open University, cyber
universities, and polytechnic colleges were surveyed at a very low rate of
1.5% of the total.

<Table 2-3> Distribution by university type

(Unit: persons, %)

4-year | 2-3 year | Industrial Lﬁ\gsity Ngﬁonal Cyber Polytech

Total | niversty | college | university edcaiion Uiv';egty university cc;lgze Others
5858 | 4,865 896 7 22 11 29 20 8

(10000 | 832 | (153) | (0.1) 04 02 0.5 0.3 0.1
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In terms of distribution of major, engineering majors accounted for the
highest rate at 26.6%, followed by social sciences and medical
/pharmaceuticals. By school type, in the case of universities, engineering,
social sciences, and natural sciences showed a high rate, and in the case of
graduate schools, the ratio of social sciences and medical/pharmaceuticals was
high. In terms of distribution by gender, the ratio of engineering majors was
very high for males, followed by social sciences. In the case of females, the
proportion of engineering majors was the highest, followed by natural
sciences and social sciences.

<Table 2-4> Distribution of majors by school type and gender

(Unit: persons, %)

; ; ; Medical/ Arts and
Humani | Social | Natural | Engineer . :
. d < . pharmace | Education| physical | Others
-ties |sciences|sciences| -ing -uticals education

578 | 1475 | 671 1,596 679 327 668 7
96) | 246) | (112 | (266) | (11.3) 64 | (1) | ©0.1)
214 723 308 | 1,290 200 93 294 4
68 | 231 | 08 | 412 (6.4) (30 94 .1
Graduate | 364 752 363 306 479 234 374 3
school | (127) | (26.1) | (126) | (106) | (16.7) @1 | (130 | 0.1
Male 565 | 1447 | 629 | 1,553 675 317 659 7
96 | @47 | (10.7) | (265 | (115 G4 | M3 | 01
13 28 42 43 4 10 9 0
@7 | (188 | (282 | (289 2.7 6.7 (6.0 (0.0)

Total

University

Female

Looking at the distribution of students’ university locations, Seoul, with
many universities, had the highest rate, followed by Gyeonggi Province.
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<Table 2-5> Distribution of university locations: Year 2021

(Unit: persons, %)

Area Frequency
Seoul 1,423 (24.3)
Busan 439 (75)
Daegu 276 @7)
Incheon 169 29
Gwangju 205 (35)
Daejeon 220 (38)
Ulsan 93 (16)
Gyeonggi 1,018 (17.4)
Gangwon 329 (5.6)
Chungbuk 219 48
Chungnam 437 (75)
Jeonbuk 246 42
Jeonnam 133 2.3
Gyeongbuk 299 (5.1
Gyeongnam 154 (2.6)
Jeju 66 (1.1
Sejong 38 0.7)
QOthers/Overseas 34 (0.6)

Section 2. Demographic distribution

Looking at the distribution by age of respondents, the proportion of
respondents in their early 20s was relatively higher than that of those in
their late 20s. The male to female ratio was 49.7% for males and 50.3% for
females, which is almost 1:1. Looking at the distribution by age, the
proportion of males was low in the age group of 19 to 21, where it was
difficult to survey males due to military service, efc., and in most other age
groups, males were slightly higher.
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<Table 2-6> Distribution by gender and age: Year 2021

(Unit: persons, %)

Age Total Male Female

Total 12,213 (100.0) 6,073 (49.7) 6,140 (50.3)
19 1,380 [11.3] 660 (478 720 (52.2)
20 1,172 [9.6] 443 (37.8) 729 (62.2)
21 1,450 [11.9] 617 (42.6) 833 (57.5)
22 1,480 [121] 747 (50.5) 733 (49.5)
23 1,255 [10.3] 726 (57.9) 529 (422
24 1,162 [9.5] 642 (55.3) 520 (448
25 1,214 [9.9] 640 (52.7) 574 473
26 1,105 [9.1] 574 (52.0) 531 (48.1)
21 974 (8.0] 534 (54.8) 440 (45.2)
28 1,021 (8.4] 490 (48.0) 531 (52.0)

* [ 1is the proportion by age,( ) is the proportion by gender

In the case of the current distribution of residence area, the ratio of
areas with a large population was high, and the ratio of Gyeonggi-do and
Seoul was high.

<Table 2-7> Distribution of residence area

(Unit: persons, %)

Area Frequency
Seoul Metropolitan Government 2501 (205)
Busan Metropolitan City 776 6.4)
Daegu Metropolitan City 622 (6.1)
Incheon Metropolitan City 727 6.0
Gwangju Metropolitan City 413 (34)
Daejeon Metropolitan City 423 (35)
Ulsan Metropolitan City 307 (25)
Sejong Special Self-Governing City 105 (0.9)
Gyeonggi-do 3038 (24.9)
Gangwon-do 338 (28)
Chungcheongbuk-do 420 (34)
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Chungcheongnam-do 480 (39
Jeollabuk-do 410 (34)
Jeollanam-do 344 (28)

Gyeongsangbuk-do 494 @1

Gyeongsangnam-do 625 (5.1)

Jeju Special Self-Governing Province 190 (16)

In the case of the respondents’ final education level, the ratio of high
school graduates was the highest since there are many current university
students, followed by university graduates and junior college graduates. In the
case of males, the proportion of high school graduates was higher due to the
longer period of attending university due to military service, efc.,, and as a
result, the proportion of university graduates was also lower. It is likely to
change over time in the future.

<Table 2-8> Distribution of final education level

(Unit: persons, %)

Age Total Male Female
Total 12213 (1000) | 6073  (1000) | 6140 (1000
s geage | 0 09 | & 0D | 2 04
Hggdfa'}?' 8216  (673) | 4499 (740 | 3717 (605
J“'ggdﬁg't'gge 1311 (dop | 54  @®6) | 787 (128
University graduate | 2,563 (21.0) 987 (16.3) 1,576 (25.7)
Master's gﬁggree o 56 05) 18 03) 38 (06)

Section 3. Household background

In the case of the Youth Panel 2021, the first survey is investigating the
household background of the respondents at around the age of 14. Looking
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at the parents’ occupations revealed as a result of the survey, fathers had a
high percentage of ‘management/office work/financefinsurance’, ‘installation/
maintenance/production’, and ‘trading/sales/driving/transportation” jobs. In the
case of mothers, the proportion of unemployed was the highest, and the
proportions of ‘trading/sales/driving/transportation’ and ‘management/office
work/financefinsurance” were high.

<Table 2-9> Parents’ occupation at the age of 14

(Unit: persons, %)

Age Father Mother
Total 12213 (1000) | 12213  (100.0)
Management/office
work/finance/insurance 4,279 (35.0) 1,978 (16.2)
Research/engineering 343 (28) 78 0.6)
Research/engineering
Education/law/social 621 (5.1) 494 4.1
welfare/policeffire service/military
Healthcare/medical 152 (12 342 (28
Art/design/broadcasting/sports 7 0.6) 52 04)
Beauty/trave!/accomr_mdationlfood/se 789 65 1704 (14.4)
curity/cleaning
Trading/sales/driving/transportation 2,311 (189) 2,027 (16.6)
Construction/mining 576 4.7 24 02
Installation/maintenance/production 2,361 (19.3) 380 31
Agricutture/forestry/fishery 335 2.7 224 (18
Unemployed (retired) 59 (0.5) 4,754 (389
Not present (dead) 308 (25) 135 (1.1

Looking at the employment status of parents at the age of 14, both the
father and mother showed the highest share of wage and salary workers. In
the case of fathers, the proportion of self-employed workers without
employees was high, and in the case of mothers, the proportion of unpaid
family workers was high.
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<Table 2-10> Employment status of parents at the age of 14

(Unit: persons, %)

Age Father Mother
Total 11,844 (100.0) 7,323 (100.0)
Wage and salary worker 8,706 (73.5) 5,182 (70.8)
Self-employed worker with 871 (7.0 200 @7)
employees
Self-employed worker without 2247 (190) 9% 136)
employees
Unpaid family worker 20 0.2) 949 (13.0)

Most of the survey respondents, 97.6%, were unmarried as the age of the
respondents was still young and the average age of marriage was continuously
rising compared to the past. There were 271 people who were married, or
2.2% of the total. The percentage of married people was slightly higher among
females.

<Table 2-11> Respondent’ s marital status

(Unit: persons, %)

Age Total Male Female
Total 12213 (1000 | 6,073 (10000 | 6,140  (100.0)
Single 11,925  (976) 5,980 (985) 5,945 (96.8)

Married (with spouse) 271 22 0 (15 181 29

Others (separation,
dvorce. boraavement) | 17 @D 3 0o | 1 D

As for the education level of respondent’s parents, high school graduates
were the highest for both fathers and mothers, followed by 4-year
universities. In the past, the rate of males going to college was higher than
that of females, indicating that fathers generally had a higher level of
education, and mothers had a slightly higher rate of Junior college graduates.
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<Table 2-12> Final education level of respondent’ s parents

(Unit: persons, %)

Age Father Mother
Total 11,718 (100.0) 12,025 (100.0)
Less than high school graduate 212 (18 286 2.4)
High school graduate 5,149 (439 7,027 (58.4)
Junior college graduate 1,526 (130 1,865 (15.5)
University graduate 4,676 (39.9 2,802 (23.3)
Master’s degree or higher 155 (1.3) 45 04

Section 4. State of economic activity

Looking at the economic activity status of the respondents, the
economically inactive population accounted for a relatively high rate of
52.4%, and the rate of employed persons, that is, the employment rate, was
43.9%. Due to the nature of the respondent’s age, the proportion of students
was high, so the proportion of employed persons was rather low. In the case
of graduates, the proportion of employed persons was high at 69.1%, and the
proportion of unemployed persons was also high at 5.6%. In the case of
enrolled students, the proportion of employed persons was very low at 16.9%,
and the proportion of unemployed persons was also low at 1.8%. In the case
of students on leave of absence, the proportion of employed persons was
24.8%, which was dlightly higher than that of enrolled students, and the
unemployment rate was slightly lower at 1.3%. By age group, in the case of
the 19-23 year old, the ratio of students was high, and the proportion of
employed persons was low at 27.7%, and the unemployment rate was also
low at 2.4%. In the case of the 24-28 years old, the proportion of employed
persons was high at 63.9%, and the proportion of unemployed persons was
also high at 5.2%.
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<Table 2-13> State of economic activity by panel characteristics

(Unit: persons, %)

Economically
Total Employed person U"‘e,g‘r’;'gged pg\gljclg\t/ign

Total 12,213 5,361 448 6,404
(100.0) (439) 3.7) (52.4)
Errolled 5,253 889 9 4,272
(100.0) (169) (18) 813)

Leave of 769 191 10 568
absence (100.0) (248) (1.3) (739
Gradution 6,191 4,281 346 1,564
(100.0) (69.1) (56) (25.3)
19-23 e 6,737 1,862 162 4713
ol (100.0) @7.7) 2.4) (70.0)
24-28 e 5,476 3,499 286 1,601
ol (100.0) (63.9) (5.2) (30.9)
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School life

Section 1. Current school

Among the 12,213 respondents in the original sample of the YP2021 1st
survey, 6,022 respondents were currently enrolled in school. Due to the

characteristics of the panel, which consisted of respondents aged 19 to 28 at

the time of panel establishment, it can be seen that currently enrolled

students account for the majority. In terms of characteristics of panel age,

high school students were a very small number of 15, and 96.5% of the

student types were university students.

<Table 3-1> Composition of student types: Year 2021

(Unit: persons, %,

High school - Graduate school
student University student student
Total 6,600 2,799,233 97,410
(Number of samples) (15) (5,858) (149)
1st survey
(2024) 0.2 9.5 33

Footnote:Applying cross-sectional weight
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<Table 3-2> shows the residential area distribution by student type and
gender. By gender, 74.3% of high school students were males and 25.7% were
females, and the ratio of university students and graduate students was also
higher among males. Looking at the residential area distribution by student
type, the area where the largest number of enrolled students resided was the
Gyeongin area (33.3%), followed by the Gyeongsang area (22.7%) and the
Seoul area (19.9%). Overall, it can be seen that more than half of the
student population is concentrated in the Seoul metropolitan area.

<Table 3-2> Residential area distribution by student type and gender: Year 2021

(Unit: persons, %)

Total High school  Universi Graduate school
("é%%p?éff Sudent St student
2,903,242
Total 6,022 0.2 96.5 33
Male 1,667,397 743 515 551
Gender (3,140
Female 1 (22328%15 25.7 425 449
578,411
Seoul (1.100) 131 19.7 21.7
Gyeongin 92(13692;)2 336 331 382
Residen 37é 196
-tial Chungcheong (7é6) 15.1 13.0 138
area
Gyeongsang ?‘:)832;;1 383 228 16.6
Jeolla 3?177;0 0.0 113 36

Footnote: 1. ‘Seoul area’ means Seoul, ‘Gyeongin area’ means Incheon, Gyeonggi, and Gangwon,
‘Chungcheong area’ means Daejeon, Chungbuk, Chungnam, and Sejong, ‘Gyeongsang area’
means Busan, Daegu, Ulsan, Gyeongbuk and Gyeongnam, and ‘Jeolla area’ means Gwangju,
Jeonbuk, Jeonnam and Jeju (hereinafter omitting the explanation in the table).

2. Applying cross-sectional weight
3. The Total represents the horizontal ratio based on the total number of enrolled students of
2,903,242, and the vertical ratio based on the total number of each column by Gender and
School location.
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The next thing to look at is the distribution by type of university and
graduate school. Considering that the number of students currently enrolled
in high school is a minority of 15 out of the total respondents, the current
status is briefly presented in the distribution of all student types, and a
detailed analysis of the current status of enrolled students is presented
focusing on university students and graduate students.

<Table 3-3> shows the status of university students by school type,
gender, and school location. Among the schools in which college students are
currently enrolled, 4-year universities account for the highest rate at 83.2%,
followed by 2-3 year colleges with 14.6%, universities of education at 0.6%,
and cyber (digital) universities at 0.5%. In terms of gender, both males and
females showed a higher ratio of regular 4-year university and 2-3 year
college, and in the case of females, the ratio of enrolled in cyber (digital)
universities and National Open University was higher than that of males,
while in the case of males, polytechnic colleges (polytechnics) was higher
than that of female students. By school location, the percentage of general
4-year university was the highest in all areas, but in the case of 2-3-year
colleges, the Gyeongin area accounted for the highest with 24.2%, and the
Chungcheong area had the lowest enrollment rate with 6.6%. In the Seoul
area, cyber (digital) universities account for 1.5%, which is relatively high
compared to other areas.
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<Table 3-3> Distribution of university types by gender and school location: Year 2021

(Unit: persons, %)

Total

Univ. ;
2-3  Indist National Polyte
(Number of| 41y -rid O “Open O 4

-chnic  Othars

samples) | UV odlege univ. “ion  Univ. odlege
Total 2’(759,’252?3 82 16 02 06 02 05 03 04
Gon. | Mele 1’(2?321%;3 &2 145 02 06 01 04 05 06
® | Fomde 1’(12?2630 g1 147 02 07 04 07 01 02
Seoul ??24225’ 81 82 00 03 04 15 02 14
Gy_eﬁ”g 7(35512;‘ 729 242 03 13 02 05 03 03

School |  Chung 465,622
location | -cheong (974)
Gyeong | 613,749
-sang (1,261)
293,707
(650)
Footnote:1. In the analysis of school locations, other (overseas) areas are excluded from the analysis

(hereinafter omitting the explanation in the table).
2. Applying cross-sectional weight

R%7 66 03 02 00 01 01 00

818 169 00 07 01 01 05 00

Jeolla 849 136 03 03 01 01 08 00

Looking at the distribution of school types and degree courses of
graduate students in <Table 3-4>, first of all, by school type, 92.1% of
graduate students are enrolled in general graduate schools, followed by 5.1%
and 2.8% in special graduate schools and specialized graduate schools,
respectively. In terms of gender, the percentage of women enrolled in special
graduate schools was higher than that of men, while the percentage of men
enrolled in specialized graduate schools was slightly higher than that of
women. By school location, it can be seen that the ratio of special graduate
schools in areas of Gyeongin (11.2%), Gyeongsang (9.3%), and Chungcheong
(7.2%) is dlightly higher than that in other areas, including Seoul.
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By degree course type, master’s degree course took up the highest share
at 79.7%, doctor’ s degree course took up 13.1%, and combined course of a
master’s degree and a doctor’s degree took up 7.2%. By gender, male
students in the combined course of a master’s degree and a doctor’s degree
accounted for 9.9%, which is higher than female students (4.0%). By school
location, it is confirmed that the proportion of doctor’s degree course is
higher in Jeolla (24.2%), Chungcheong (18.9%), and Seoul (18.0%) than other
areas. In particular, in the case of the Chungcheong area, the ratio of
students enrolled in the combined course of a master’s degree and a doctor’s
degree was 14.9%, which was found to be high.

<Table 3-4> Distribution of graduate schodl types by gender and school location: Year 2021

(Unit: persons, %)

Spedial Combinet%
Total | General Special “PEC@1Z| Master’s Doctor's Course o
(Number of graduate grgduate gré(?l?ate degree  degree gegggte;rn%
samples) | school school g.p 0| course  course 5 goctor's
degree
97,410
Total (149) 92.1 51 28 79.7 13.1 7.2
53,682
Gen Male @) 932 31 37 779 12.2 99
| Fomale Afé? w7 76 17 | 819 142 40
46,182
Seoul (70 95.8 15 2.7 76.1 18.0 59
Gyeong | 14,633
Seh -in 1) 81.8 1.2 70 934 42 24
ool | Chung 16,636
loca | ~cheong 25) 928 72 0.0 66.2 189 149
tion| Geong | A0 gy p s gy | g3 0o 07
-sang (21)
Jeolla 2’(3? 100.0 0.0 0.0 758 242 0.0

Footnote: Applying cross-sectional weight
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Looking at the distribution of undergraduate and graduate students by
major in <Table 3-5>, the major with the highest proportion was engineering
(27.9%), followed by social science (business management) (24.9%), and natural
sciences (11.2%). In terms of gender characteristics, the ratio of engineering
(40.8%) and social science (business management) (23.6%) was high for male
students, and the ratio of social science (business management) (26.6%) and
medical/pharmaceuticals (16.7%) was high for female students. Looking at
school locations, it can be seen that in most areas, the ratio was high in the
order of engineering and social science (business management). In the case
of Seoul, humanities accounted for 14.8%, which is higher than other areas.

<Table 3-5> Distribution of undergraduate/graduate mejors by gender and schodl location: Year 2021

(Unit: persons, %)

ot Social Medical Arts
otal :  science ; an
(Number of Humani ; Natural Enginee /pharma Educa physical

samples) | ~1€S manage Science -ring -(izlllélc -tion  ‘adycati

-ment) -on

Tota 2’(?35‘}35 06 249 112 279 107 50 107
cen| Ml 18?%%” 70 236 101 408 64 31 90
®r| Fomae 1’(22?’;%‘53 130 266 126 105 167 77 130
Seou 7(344;?);1 48 289 7 23 44 50 119

Gyeong | 739,214
Sch|  -in (1,536)
ool | Chung | 482,257
loca| -cheong |  (999)
tion| Gyeong | 626,869

70 237 99 287 119 62 126

76 240 134 287 124 44 95

93 228 99 35 130 46 89

-sang | (1,284)
296,628
Jeolla (652) 6.7 218 124 29.7 165 44 86

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Military academies, police academies, and others are excluded from the analysis for the
major (hereinafter omitting the explanation in the table).
3. Applying cross-sectional weight
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In YP2021, surveys related to school life are being conducted not only for
students attending school, but also for respondents who are still enrolled in
school among employed persons. Among the respondents to the Ist survey in
2021, those who are both employed and attending school account for 16.2%
of the total number of the employed persons (3,145,699). When determining
the state of economic activity, those who worked for income for more than
one hour per week are classified as employed, so job information such as
part-time jobs while attending school is also included in the response.
Looking at <Table 3-6>, the proportion of in-school employed persons was
the largest at 15.7% among university students.

<Table 3-6> Distribution of enrolled students among employed: Year 2021
(Unit: persons, %)

2021(1st survey)
Total 3,145,699
(Number of samples) (5,361)
Enrolled 16.2
High school student 0.0
University student 15.7
Graduate school student 05
Non-enrolled 838

Footnote:Applying cross-sectional weight

Next, looking at the distribution of in-school employed persons by type of
university/graduate school and major, first, 4-year universities accounted for
the most with 75.9%, followed by 2-3-year colleges with 20.1% by type of
university. By major field, social sciences (business management) showed the
highest rate at 26.3%, followed by engineering at 25.4% and arts and physical
education at 15.1%.

By type of graduate school, general graduate school accounted for the
majority at 90.7%, and by major field, engineering accounted for the highest
at 23.5%, social sciences (business management) 20.1%, and humanities at
15.8%, showing somewhat different patterns from university —students.
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However, it is judged that care should be taken in interpreting the analysis
results as the sample size is very small, with only 30 respondents who are
employed and enrolled in graduate school.

[Figure 3-1] Distribution by university type of employed persons in school: Year 2021

(Unit: persons, %)

a-year (792)
university 75.9

2-3 year {217)

college 20.1

Industrial | (a)
university | 0.2

University of | (4)
education 0.4

National Open (2)
University 1.0

Cyber {12)
university 1.3

Polytechnic | (a)
college 0.3

others | )
0.7

Footnote: 1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. () is the number of samples.
3. Applying cross-sectional weight

[Figure 3-2] Distribution by university major field of employed persons in school: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. () is the number of samples.
3. Applying cross-sectional weight
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[Figure 3-3] Distribution by graduate type of employed persons in school: Year 2021

(Unit: persons, %)

General graduate school (27)
90.7
i (2)
Special graduate school pme

Specialized graduate school I (213;

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. () is the number of samples.
3. Applying cross-sectional weight

[Figure 3-4] Distribution by graduate schod major of employed persons in school: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. () is the number of samples.
3. Applying cross-sectional weight




Youth Panel 2021 1st (2021) Survey Basic Analysis Report

Section 2. High schoal life

In high school life, an analysis was conducted targeting all high school
graduates. In <Table 3-7>, overall satisfaction (out of 5 points) with high
school life was 3.79 points. The item with the highest satisfaction was
friendship with 4.00 points, and the item with the lowest satisfaction was
employment possibility with 3.41 points. In terms of gender, the overall
satisfaction with school life of women was 3.81 points, which was slightly
higher than that of men (3.78 points), but there was no significant difference
between genders. Even by school location, the overall satisfaction in most
areas is around 3.8 points, showing a similar pattern.

<Table 3-7> Satisfaction with high school life: Year 2021

(Unit: point)

(Numper | QuSral Phyical Comten yogm Facuity/ Friend Specdl -ment o5/

of | -tion -ment classes 2015 Teachers -ship activty possibil o500

samples) -phere Y hee
6,4923%

Toa |Si/on)| 379 374 381 38 379 40 359 341 3%

vae [>T 378 373 378 380 377 3% 35 3% 357
Gen| 2| (5922

-der

Fopa®0n Y1 381 376 as ass 380 402 361 3w 360

sl 09 380 373 379 380 37 3@ 35 M0 3

Ry | 2 3 am o an sw sm an ue
Seh| Chun | 753,659

oo 383 376 38 3% 387 39 374 361 367
loca -ong (1,436)
0 Gyeo 1,550,656

oS 38 383 387 387 38 404 363 347 368
2 (289)

ol BTV 379 381 38 3@ 3% 4B 35 3B 360

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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{Table 3-8> shows distribution of overall high school grades of high
school students. Overall, the distribution ratio of high school grades was the
highest at 39.6% in the middle rank (31~70%), followed by 37.0% in the upper
middle rank (11~30%) and 12.1% in the upper rank (~10%). In terms of
gender, the upper middle rank (11~30%) was the highest at 40.7% for women,
but the middle rank (31~70%) for men was the highest at 40.7%, showing
that the distribution rate of women in the upper ranks was slightly higher.
By school location, Seoul and Jeolla area showed the highest ratio of
upper-middle rank (11~30%), while Chungcheong, Gyeongsang, and Gyeongin
area showed high rate of middle rank (31~70%).

<Table 3-8> Distribution of high school grades: Year 2021

(Unit: persons, %)

Total Upper ) Middle-1
e | AT e S i WS
Total 6(1“:3%%3 121 370 306 100 13
o M 3’(2332?0 118 37 407 120 18
O e 3’(%%%;3 125 407 383 77 08
Seou 1’(3;’36%’8 173 418 %5 50 04
Gyeong| 2091840 14 330 386 134 21

Hoh| M| (3833
SC 753,659
>~ | Chung )

: oal cheond|  (1.436) 83 3r7 458 8.0 0.3

N | Greong| 1,549,206

“sang | (2,839) 89 364 20 109 1.7
738,168
Jealla (1.427) 10.7 39.7 388 96 1.2

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Section 3. University school life

In university school life, an analysis was conducted targeting all university
graduates. According to the results of the first survey, a separate analysis on
graduate school graduates was not conducted because the sample size was
very small (56 out of the total sample of respondents). <Table 3-9> shows
satisfaction with university life. In YP2021, students are surveyed on overall
satisfaction with school life and satisfaction by sub-items. Overall satisfaction
with the school of university graduates was 3.73 points, and the most
satisfactory item was 3.80 points for major satisfaction, and the lowest
satisfaction item was 3.35 points for tuition fee and level of tuition fee. By
gender, overall satisfaction patterns were similar, and by school type, the
satisfaction level of 4-year university graduates was generally higher in all
items than those of 2-3 year college graduates. In particular, it was
confirmed that the difference in satisfaction was the largest in the physical
environment (school facilities) item. By major field, most majors other than
arts and physical education showed similar levels of satisfaction. In the case
of arts and physical education, the satisfaction level was the lowest in most
items. By school location, satisfaction level was relatively high in Seoul,
Gyeongsang, and Chungcheong areas.

<Table 3-10> shows the distribution of major university tuition payers.
Among all university graduates, the percentage of parents paying tuition fee
is the highest at 81.8%, followed by scholarships at 13.2% and student loans
at 3.1%. By gender and school type, the overall distribution of tuition payers
shows a similar pattern. By major field, the ratio of parents’ burden of
tuition fee was relatively low in education and natural sciences, but at the
same time, it can be seen that the ratio of scholarships is high at 17.2% for
natural sciences and 15.9% for education. By school location, the ratio of
parents’ burden of tuition fee was relatively low in the Chungcheong area,
and the ratio of scholarship benefits was the highest at 18.7% in the area.



<Table 3-9> Satisfaction with university life: Year 2021

Chapter 3 School life

(Unit: point)
Curricd . Tuition
Total ; i o Faaity® s Teathing
(mber (678 Melor Pl A and s’ Sudert Caeet, fsls
of |Zction -ction -ment of the cntusia  and system support tuition
samples) mejor ™ quality fee
2,381,003
Total bep | 373 380 373 3T 85 31 35 38 3
vae | 27\ 3 a78 am 3w 3 a1 357 351 33
Gen (1,498)
~der
Female 1’(‘;02;56 374 38 373 379 375 375 357 353 336
28 year | W20 | op) a6y a5p 358 357 354 340 337 320
T colege | (1,259)
Aoyear |163763) 2or 389 383 385 383 38 365 350 341
university | (2,567)
[ 247251
Humarites | "> | 375 379 378 38 377 378 364 358 3%
Socdl | 653 | 0y aoh a7t 3 a7 371 357 3% 337
sciences | (1,105)
Natural | 25256 | 276 39 377 376 378 376 35 35 338
M | sciences | (418)
? Engineering 5‘(1;6‘33 377 38 379 38 380 374 363 358 339
O | Nedelfpter | 201,519
¢ | oits| (| 372 385 36T 37 3713 375 34 3 3%
Education 1‘(1%4 382 388 384 381 38 381 364 363 339
s and | 285306
pyscd | oo 361 370 361 36 361 361 345 337 3
education
Seoul 52’72‘)” 383 389 383 388 38 38 364 358 33
Gyeongin %56(1)2)3 35 366 357 365 360 360 340 336 318
Univ. i
loca CL‘“"Q BTB3 | 374 386 380 384 381 374 364 363 346
“tion| CNeong (590)
Gyeong | 539,741
e | o |38 38 378 378 3@ 3B 80 3@ 847
Jeolla 2‘(‘253‘))6 372 378 370 368 371 371 348 348 33

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Applying cross-sectional weight
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<Table 3-10> Distribution of university tuition payers: Year 2021

(Unit: persons, %;

Total Students
Relatlv Scholaf Grand Student
(Number of |Parents Sibli themselv Spouse COthers
samples) e -ship parents loan
2,381,003
Total (3.826) 818 03 132 15 00 01 31 00 00
972,567
Gen Male (1.498) 809 00 145 16 01 00 29 00 00
-der 1,408,436
Female 2.328) 824 05 124 14 00 01 32 01 01
2-3 year | 737,240
- college (1.259) 830 01 115 20 00 02 32 01 01
4-year | 1,643,763
riversity (2.567) 812 04 140 13 00 00 30 00 00
Humanities 247,251 849 11 116 05 00 00 19 00 00
(382
Social 695,349
sciences (1.105) 802 04 146 16 01 01 29 01 02
Nawd | 2925% | 797 00 172 12 00 00 20 00 00
M | sciences (418)
a o 547,023
(j) Engineering 863) 818 00 139 18 00 00 26 00 00
Medcdfprer | 201,519
" s (331) 848 06 106 08 00 00 32 00 00
Education 1?2423())4 778 00 19 05 00 00 59 00 00
Arts and 285,306
physical (180) 845 01 73 28 00 04 48 00 00
education
575,741
Seoul ®75) 841 07 97 13 00 00 43 00 00
. 645,163
. Gyeongin (1,008) 828 00 102 26 00 02 42 01 01
iV,
Chung 357,983
|
j]p; cheong (590) 770 02 187 14 00 02 26 00 00
Gyeong 539,741
sang (35) 815 04 16 09 00 00 15 00 00
248,006
Jeolla (300) 808 00 169 08 00 00 15 00 00

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 3-11> Distribution of university average grades: Year 2021

(Unit: persons, %)

Total
(Number of | A-~ A+ B-~B+ C-~C+ D-~D+ F
samples)
2,366,245
Total (3.800) 25.6 63.3 104 0.7 0.0
968,110
Gdee’; Male (1.480) 230 64.3 119 08 0.0
- 1,398,135
Female 2.315) 274 62.6 93 0.7 0.1
2-3 year 734,366
- college (1.250) 16.5 66.6 15.4 14 0.0
4-year 1,631,878
uiversty 2.550) 29.7 61.8 8.1 04 0.0
Humanities 2‘(157%?7 30.0 596 10.0 02 0.3
Social 691,176
saiences (1,000) 258 64.2 93 0.7 0.0
Natural 251,801
M SCiences 417) 282 59.7 104 17 0.0
a 546,317
] Engineerin ; 234 64.1 19 0.7 0.0
o | TN (ggy)
r | Medica/phar | 201,159
macedticals (330) 288 599 109 04 0.0
Education 1‘(13480 b7 595 48 0.0 0.0
Asadmed | 282,780
acin 7 15.7 705 130 08 0.0
571,922
Seaul (868) 39.0 56.6 42 0.1 0.1
Gyeongin 6?89777 242 64.4 10.8 0.7 0.0
Univ.
Chung 357,350
l_%p; ~cheong (589) 259 66.5 71 04 0.0
538,141
Gyeongsang @) 15.3 69.2 14.3 12 0.0
Jeolla 2‘(1;92?5 19.6 59.1 20.2 12 0.0

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 3-11> shows the results of the distribution of overall school grades
of university graduates. B- to B+ grades accounted for the highest share at
63.3%, followed by A- to A+ grades at 25.6%. In terms of gender, the ratio
of females in the A- to A+ grades was slightly higher than that of males,
and in the case of males, the ratio of the B- to B+ grades was slightly
higher than that of females. By school type, the ratio of the B- to B+ grades
was the highest in both 2-3 year colleges and 4-year universities. In the
case of 2-3 year colleges, the ratio of C- to G+ grades was relatively higher
than that of 4-year universities, and in the case of 4-year universities, the
ratio of A- to A+ grades was relatively higher than that of 2 2-3 year
colleges. By major field, the ratio of A- to A+ grades was 35.7% in
education, indicating a high proportion of the highest grade distribution, while
the arts and physical education had the lowest at 15.7%. By university
location, the A- to A+ grades in Seoul area was the highest at 39.0%.

[Figure 3-5] Distribution of leave of absence from university: Year 2021
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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[Figure 3-5] shows whether or not university graduates have taken a
leave of absence. The average rate of taking a leave of absence among all
university graduates is 40.4%, and by gender, the rate of taking a leave of
absence among males is significantly higher at 76.3%. The reason why males
show a high leave of absence rate is that when receiving responses related
to leave of absence in YP2021, it received responses including military leave.

By school type, 4-year universities accounted for 46.1%, and 2-3 year
colleges accounted for 28.5%, showing differences in the percentage of leave
of absence according to the number of years of attendance in school. By
major field, 65.1% of students took a leave of absence from engineering. By
school location, it can be seen that the rate of leave of absence is relatively
high in Gyeongsang area (47.2%) and Chungcheong area (42.6%) compared to
other areas.

Looking at the distribution of average length of leave of absence, the
overall average length of leave of absence is 20.4 months ([Figure 3-6]). By
gender, men’s average leave of absence was 23.1 months, longer than
women’s 11.7 months. This is thought to be the result of the period of
military leave. There is no big difference by major and location, but the
length of leave of absence for engineering majors is rather long.

[Figure 3-6] Distribution of average length of leave of absence from university: Year 2021
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Including duplicate responses up to 5 times experience of taking a leave of absence
3. Applying cross-sectional weight
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<Table 3-12> Distribution of reasons for leave of absence from university: Year 2021

(Unit: persons, %)

Langua Certifica PrePgnng Employ
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Including duplicate responses up to 5 times experience of taking a leave of absence
3. Applying cross-sectional weight
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{Table 3-12> shows the distribution of reasons for leave of absence.

Military service accounted for the highest rate at 70.1%, followed by
employment and employment preparation at 7.3%, and certification and exam
preparation at 6.0%. For males, taking a leave of absence due to military
service accounted for the largest share at 92.1%, and for females,
employment and preparation for employment accounted for 24.1%, and
preparation for qualifications and exams accounted for 19.6%. By schoal type,
83.9% of 2-3 year colleges took a leave of absence due to military service,
which was higher than 4-year universities (66.5%). In 4-year universities,
leave of absence due to employment and employment preparation (8.5%) and
language training abroad and overseas travel (5.9%) was found to be higher
than 2-3 year colleges. By major field, leave of absence due to language
training abroad and overseas travel was the highest at 19.1% in humanities,
showing the characteristics of the major, and leave of absence due to
certification and exam preparation was also relatively high at 10.2% compared
to other majors. By school location, leave of absence due to language
training abroad or overseas travel was high in Seoul area at 10.2%, and
leave of absence due to employment or preparation for employment in
Gyeongsang area was relatively high at 11.2% compared to other areas.
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Section 4. In-school job experiences

YP2021 surveys graduates about their in-school job experiences in the
Experienced Jobs part. In-school job experiences refer to all experiences in
which income was generated through work, such as part-time jobs,
internships, and field training, as jobs experienced while attending school in
the past. In this section, in-school job experiences are analyzed based on
university graduates.

Among all university graduates, 16.5% responded that they had in-school
job experiences. In terms of gender, 17.1% of men had in-school job
experiences, which is slightly higher than that of women (16.1%). By school
type, 17.2% of 4-year university graduates had in-school job experiences,
compared to 14.9% of 2-3 year college graduates. By major field, graduates
from natural sciences had the highest rate of in-school job experiences at
19.9%, while graduates from education majors had the lowest rate at 10.2%. By
school location, the rate of in-school job experiences was high in the Seoul
metropolitan area., including Gyeongin area (19.8%) and Seoul area (17.8%).

[Figure 3-71 Distribution of in-school job experiences: Year 2021
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 3-13> Distribution of the number of in-school job experiences: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 3-13> shows the number of in-school job experiences. Looking at
those who had in-school job experiences, one time was the highest at 67.4%,
followed by two times with 23.2%, and three or more times at 9.5%. In terms
of gender, both males and females showed a similar pattern with 66.6% and
67.9%, respectively, who experienced in-school job one time. In the case of
males, the rate of having three or more in-school job experiences was 10.4%,
which was dlightly higher than that of females (8.9%). By major field, the
rate of having three or more job experiences was 13.2% in education field
with the lowest rate of in-school job experiences, which was higher than
other majors. At the same time, the rate of having in-school job experiences
one time was also the lowest at 64.3%. By university location, the percentage
of those who experienced jobs three or more times in the Jeolla area was
the highest at 11.5%.

The average working period of in-school job experiences is shown in
[Figure 3-8]. Overall, the average working period was 7.6 months. By gender,
men worked for an average of 6.7 months and women worked for an
average of 8.2 months, slightly longer than men. By major field, the longest
working period was found in the arts and physical education, with an average
of 9.6 months.

[Figure 3-8] Average working period of in-school job experiences: Year 2021
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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41. Job characteristics

Distribution of company types of in-school job experiences is shown in
<Table 3-14>. The experience of working in private companies or private
businesses was the highest at 90.2%, followed by corporate groups
(foundation, corporation) and public institutions and state-owned enterprises at
2.8% each. In terms of gender characteristics, private companies or private
businesses account for the majority of both men and women, but in the case
of men, the experience of working in public institutions was higher at 2.8%
than that of women (1.8%), and in the case of women, the experience of
working in a social enterprise was 2.5%, which was higher than that of men
(0.2%). By school type, the experience of working in social enterprises in 2-3
year college students was 2.3%, which was relatively high compared to 4
year university students (1.2%). By school location, the proportion of students
working in public institutions and state-owned enterprises was high in Jeolla
area (7.6%) and Seoul area (4.9%). In the case of Seoul area, the ratio of
those working for private companies and private businesses was the lowest at
81.3%, while the ratio of those engaged in corporate groups (foundations,
corporations) and social enterprises were 7.0% and 3.2%, respectively, which
were dlightly higher than other areas.

{Table 3-15> shows the characteristics of in-school job experiences
according to workplace size. Overall, 74.2% of the respondents worked in
small businesses with less than 10 employees, followed by 10.3% for
businesses with 10 to 29 employees and 5.9% for businesses with 30 to 99
employees. In terms of gender characteristics, the percentage of women
employed in businesses with less than 30 employees was 85.7%, slightly
higher than that of men (83.0%). By school type, 85.7% of 4-year university
graduates were employed in businesses with less than 30 employees, higher
than 2-3 year college graduates (81.4%). By major field, the rate of
employment in businesses with less than 30 employees was the highest at
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97.1% in education, and the rate of employment in businesses with more than
30 employees in engineering was 25.6%, which was relatively high compared
to other majors. By school location, the rate of employment in businesses
with 30 or more employees was 23.9% in Seoul area, which was relatively
high compared to other areas. In the case of Gyeongsang area, the
proportion of businesses with less than 30 employees was the highest at
90.4%.

Next, looking at the characteristics of in-school job experiences by industry and
occupation, in the case of industry, the percentage of employment was high in the
order of wholesale/retail/accommodation/restaurant  (55.0%), business/individual/
professional/other service (20.4%), and public/education/healthcare/social welfare
service (12.7%) (KTable 3-16>). In the case of occupations, it can be confirmed that
beauty/travel/accommodation/food/security/cleaning (41.9) and trading/sales/driving/
transportation (29.4%) account for a high share (KTable 3-17).
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<Table 3-14> Distribution of company types of in-school job experiences: Year 2021

(Unit: persons, %,
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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<Table 3-15> Distribution of workplace size of in-school job experiences: Year 2021

(Unit: persons, %)

Less than

(a8 of 101020 30 to 99 100 to 209 300 to 499 over 500
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Jeolla ©0 82.1 63 31 32 00 54

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. In-school job experience includes duplicate responses up to 3 times.

3. Applying cross-sectional weight
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<Table 3-16> Distribution of industry of in-school job experiences: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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<Table 3-17> Occupational distribution of in-school job experiences: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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Jeolla 43 00 49 34 14 544 316 00 00 00
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4.2. Employment type and working hours, earned income

Looking at the distribution of in-schoal job types among university graduates
(Table 3-18), part-time jobs accounted for the majority at 92.7%, followed by
field training at 4.2% and internship at 2.2%. Looking at gender characteristics,
women's experience on the field training was 5.3%, dlightly higher than that of
men (2.6%), and women's experience on internship waw also 2.7%, slightly higher
than that of men (1.5%). By schoal type, the participation rate of 4-year university
graduates on field training was 4.9%, which was higher than 2-3 year college
graduates (2.3%). By major field, the field training participation rate in medical and
pharmaceuticals is 11.6%, which is higher than other majors, showing the
characteristics of the major. By school location, unlike the proportion of part-time
jobs that exceeds 9% in other areas except Seoul, the percentage of part-time
job experience in Seoul is rather low at 85.0%. At the same time, it is confirmed
that Seoul shows relatively high rates in field training (9.2%) and internship (5.3%)
compared to other areas.

Next, <Table 3-19> shows the distribution of employment status for in-school
job experiences. Wage and salary workers accounted for 98.0% of the total
in-schoal job experiences, indicating that the majority of those with in-school job
experiences were engaged in paid work. Overall, the proportion of permanent
employees is low (8.4%), and the proportion of temporary employees (60.8%) and
daily workers (28.9%) is high, which shows the characteristics of in-school job
experiences where most of the jobs are part-time jobs. Looking at gender
characteristics, the ratio of female permanent employees was 11.0%, higher than
that of males (4.9%). By schodl type, the ratio of permanent employees who
graduated from 2-3 year colleges was 10.7%, which was dlightly higher than that
of 4-year universities (7.5%). By major field, the ratio of permanent employees was
the highest in humanities at 18.5%, followed by arts and physical education at
11.9%, and education 8.4%. By school location, the ratio of permanent employees in
Seaul is 15.9%, which is higher than the ratio of less than 10% in other areas.
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<Table 3-18> Distribution of in-schoodl job experiences types: Year 2021
(Unit: persons, %)

Total . .
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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<Table 3-19> Distribution of employment status for in-school job experiences: Year 2021
(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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Next, looking at the average working hours per week for in-school
job experiences ([Figure 3-9]), the average working hours per week for
all in-school job experiences is 23.4 hours. By gender, men’s working
hours were 26.2 hours, higher than women’s (21.3 hours). By major
field, average working hours per week were relatively higher in
engineering (28.0 hours) and natural sciences (25.3 hours) than in other
majors, and by area, working hours were higher in Gyeongin (25.0
hours) and Chungcheong (24.0 hours) compared to other areas.

[Figure 3-9] Average working hours per week of in-school job experiences: Year 2021
(Unit: hour)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight

[Figure 3-10] shows the average monthly earned income from
in-school job experiences. The average monthly earned income for all
in-school job experiences was KRW 903,000, and when looking at
gender characteristics, the average monthly earned income for males
was KRW 1.02 million, higher than that of females (KRW 818,900). By
major field, engineering had the highest monthly average earned income
of KRW 1,002,200, and education had the lowest at KRW 716,400. By
school location, the Chungcheong area had the highest average monthly
earned income at KRW 969,300, and the Gyeongsang area had the
lowest at KRW 801,600.
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[Figure 3-10] Average monthly eamed income from in-school job experiences: Year 2021
((nit: KRW 10,000)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight

4.3. Reasons for working and outcome

{Table 3-20> shows the results of the main reasons for working for
in-school job experiences. Overall, the biggest reason was needing pocket
money at 80.3%, followed by 8.1% to gain experience for employment, and
5.0% to earn tuition fees. By gender, 9.0% of women responded that they
had in-school job experiences to gain experience for employment, which was
slightly higher than that of men (6.9%). By major field, the proportion of
those who responded that they needed pocket money in medical
pharmaceuticals and that they wanted to gain experience for employment in
education were 13.8% and 12.4%, respectively, higher than other majors. By
school location, 13.7% of respondents in Seoul area said that they had
in-schoal job experiences in order to gain experience for employment, which
was higher than other areas.
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<Table 3-20> The main reasons for working for in-school job experiences: Year 2021
(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight



Chapter 3 School life

<Table 3-21> The outcome of in-school job experiences: Year 2021

(Unit: persons, %)
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Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. In-school job experience includes duplicate responses up to 3 times.
3. Applying cross-sectional weight
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<Table 3-21> shows the outcome of in-school job experiences. Overall,
65.1% of the respondents answered that it was economically helpful, 12.2%
said it was helpful in social life by learning about social issues, and 6.8% said
that it was not helpful. In terms of gender, the most popular items for male
responses were economically helpful and helpful in social life, and the
percentage of those who answered that it was not helpful was also high at
6.8%. The most popular items for female responses were economically helpful
and helpful in social life, and the response rate that helpful in choosing a
career path after knowing the job well was also high at 7.3%. By major field,
13.7% of the respondents of education major answered that was helpful in
choosing a career path following economically helpful. In natural science
major, 10.0% responded that they gained confidence when entering society
later, following economically helpful, which was higher than other majors. In
engineering major, 9.1% of respondents answered that it was not helpful
following economically helpful and helpful in social life, which was higher
than other majors. By school location, the response that it was economically
helpful was the same, but in Jeolla, Chungcheong, and Gyeongin areas, the
response that it was helpful in social life was high at 23.5%, 16.5%, and
12.4%, respectively. On the other hand, in Seoul area, the response (11.9%)
that it was helpful in choosing a career path was followed by economically
helpful, and in the case of the Gyeongsang area, 9.2% of the respondents
said that they gained confidence when entering society later, which was
followed by economically helpful.
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Chapter 4

Employed persons

Section 1. Characteristics of employed persons

Of the 12,213 respondents to the YP2021 Ist survey, 5361 were
employed persons, and 3,145,699 (47.4%) were found to be employed when
applying cross-sectional weight.

Looking at the distribution of employment status by demographic
characteristics of all employed persons in <Table 4-1>, 92.7% of the
employed persons were wage and salary workers and 7.3% were non-salaried
workers. As for the share of wage and salary workers, females accounted for
93.6%, slightly higher than males (91.7%). By education level, those with high
school graduation or lower accounted for 90.6%, which is relatively low
compared to other levels of education.

Looking at the percentage of permanent employees, women accounted for
67.7%, which was higher than men, and higher in late 20s and higher in
education level. Among employed persons who are currently enrolled in
school, the proportion of temporary employees was high at 77.2%.
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<Table 4-1> Distribution of employment status by demographic characteristics of

employed persons: Year 2021
(Unit: persons, %)

Wage and salary worker Non-salaried worker

Self Self
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on college | 573,709 (959) |930| 773 156 01| 70| 21 45 04
level | graduation

University
graduation [1,133,668 (1,764) [952| 837 114 01| 48| 09 33 06
or_higher
Student | 510,736 (1,080) |945| 169 772 04| 55| 03 44 07
Whethel
ror

Stﬂgéanm-studamZ,634,964 (4281 |923| 748 174 01| 77| 20 47 10

Footnote:1. Applying cross-sectional weight

<Table 4-2> shows the distribution of employment status by major and
school location for employed persons with junior college graduates or higher.

First, by major field, the proportion of non-salaried workers in arts and
physical education was 12.0%, which was higher than other majors. In
addition, the share of permanent employment among graduates of
medical/pharmaceuticals, engineering, and education majors was about 90%,
which was relatively high compared to other majors. By school location, the
share of wage and salary workers among school graduates in Seoul was
slightly higher than in other areas.
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<Table 4-2> Distribution of employment status by school characteristics for employed
persons with junior college graduates or higher: Year 2021

(Unit: persons, %)

(Number
Total  of Wagewg?lt(iersalary Non-salaried worker
samples)
PermaTempo Eijeqlfed arnseq"ed Unpaid
ér’;]e'l‘(t) o ow%ﬂlé worker worker family
>mplo emp with  without worker
yee -yee arioyess
Total 1,707,377 (2,723) | 945|815 128 01| 55| 13 37 05
Humenities| 163,551  (255) |97.2| 809 163 00 | 28| 00 21 07
Social
sciences 492,535 (767) [ 933|806 125 01 |67 | 20 40 08
Natural
sciences 151526 (255) | 912|776 137 00 | 88| 33 43 12
Engineering| 386,997 (611) |97.3| 871 100 03 | 27| 06 20 0.0
Major
Medical
[pharmacel 163,110 (267) | 975830 85 00 | 25| 10 0.4 11
-uticals
Education| 112,883 (179) [ 965|871 94 00 | 35| 07 29 0.0
Arts ad
physical | 209,141 (347) | 880|695 185 00 |120| 15 104 01
education
Seoul | 418840 (645 | 955|830 125 00 | 45| 07 33 05
Gyeongin| 492,819 (764) (949|841 106 02 | 51| 08 40 0.2
Chung
School 230,245 (375 |946|844 100 02 | 54| 13 35 07
location| ~ceong
G_Vsi‘;gg 360827 (616) (932|782 150 00 | 68| 14 44 10
Jeolla | 171,850 (270) |922| 752 168 02 | 78| 40 35 04

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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In YP2021, responses were received with the same survey items as those
for classifying non-regular employment types in the Economically Active
Population Survey conducted by the Statistics Korea. By gender, males (55.2%)
had a higher share of regular workers than females (54.4%), and among
those employed in their early 20s, 69.0% were working as non-regular
workers and 45.1% were part-time workers. By education level, the
proportion of regular workers was the lowest at 41.5% among those with a
high school graduation or lower, and the higher the level of education, the
higher the proportion of regular workers.

<Table 4-3> Distribution of regular/non-regular workers by demographic characteristics

of wage and salary workers: Year 2021
(Unit: persons, %)

(Number
Regular
Total of Non-regular worker
samples) | Worker S
Contingent Part-time Atypical
worker worker worker
Total 2,915,450 (4,992) 548 452 358 186 25

Mae 1382605 (2245 | 552 | M8 | B3 1778 40
Femde |153284 @747 | 544 | 456 | 362 192 14
1923 Yo | ea754 (1760 | 310 | 690 | 467 451 33
oe 24-28 year 12130606 (3231 | 636 | 364 | 318 88 22

Gender

High school
graduation or 1,302,703 (2,408) | 415 585 408 R3 43
Lower
. unior
Fducalion)  Colege | 533533 (38) | 634 | 36 | B3 78 11
graduation
University
igraduation or 1,079,214  (1,686) 66.6 334 31.0 6.1 10
higher
Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
3. Since each employment type of non-regular workers is not mutually exclusive, the sum of
their shares does not add up to 100.
4. Atypical worker: workers in temporary help agency, workers provided by contract firms,
independent conctractors, home-based workers, on-call workers
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Looking at the distribution of non-regular workers for wage and salary
workers with junior college graduation or higher (refer to <Table 4-4>),
humanities graduates accounted for the highest share of non-regular workers
at 41.4%, while graduates with medical and pharmaceuticals majors had the
lowest share non-regular workers at 28.8%. In the case of graduates of art
and physical education, the proportion of part-time workers was 12.0%, which
was higher than other majors.

<Table 4-4> Distribution of regular/non-regular workers by school characteristics for wage
and salary workers with junior college graduation or higher: Year 2021

(Unit: persons, %)

(Number off Regular

Total samples) | worker Non-regular worker
Contingent Part-time Atypical

worker  worker  worker

Total 1,612,747 (2,584) 65.6 344 318 6.7 10

Humenities | 158,915 (248) 586 414 36.7 100 13
Social

sciences | 499.294 (723) 64.9 35.1 .7 52 08
Natural

sciences | 138246 (237) 61.3 387 357 8.1 00

. | Engineering | 376,682 (594) 712 288 270 47 08
Major | Medical

Ipharmace-| 159,016 (261) 69.5 305 296 38 04
uticals

Education | 108,924 (173) 65.6 344 312 45 04
Arts and

physicd | 184,035 (306) 64.4 35.6 313 120 31
education

Seoul 400,201 (616) 65.1 349 322 6.6 0.4

Gyeongin | 467,859 (726) 66.9 331 311 59 12
School | Chung

location| -cheong 217,768 (356) 66.7 333 306 6.2 16

9@3?]%9 336255 (582 | 638 | 362 | 333 54 08

Jeolla | 158431 (252) 684 316 276 10.2 11

Footnote:1. Non-responses (rejection, don't know) are excluded from the analysis.
2. Applying cross-sectional weight
3. Since each employment type of non-regular workers is not mutually exclusive, the sum of
their shares does not add up to 100.
4. Atypical worker: workers in temporary help agency, workers provided by contract firms,
independent conctractors, home-based workers, on-call workers
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When looking at the distribution of workplace size by demographic
characteristics of employed persons (refer to <Table 4-5), the proportion of
women employed in small businesses with less than 10 employees was 48.3%,
higher than that of males (44.9%). In general, the higher the level of
education, the higher the proportion of those employed in large businesses.
At the educational level of university graduation or higher, the proportion of
workers in businesses with 500 or more employees was 14.3%, which was
higher than other educational levels.

<Table 4-5> Distribution of workplace size by demographic characteristics of employed
persons: Year 2021

(Unit: persons, %)

(Number| Less 100 to 300 to over
Tota  of |than 10 JO 10 2930 to 99 5097 Tugq™  5gg

samples)empioyees TPOYSS &THOYES ooy e epioyees enployess
Tot  |314569 (.361)| 467 172 158 81 33 89
Vde [1507503 G| 49 64 74 82 33 97
(
(

Genderl Femeje | 1638157 (2919)| 483 180 144 79 33 82

19'2§dyear 831575 (1862)| 652 128 105 48 18 50

Age
24-2§dyear 2,314,125 (3,499) | 400 1838 178 92 38 10.3

High school
graduation | 1,438,323 (2,638) | 62.6 138 108 52 2.3 54
or lower

. Junior
Eli(:\fg?q colege | 573,709  (959) 477 194 170 6.0 2.7 72
graduation
University
graduation | 1,133,668 (1,764) | 25.9 205 217 127 49 143
or_higher
Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

Looking at this by major field of those with a junior college graduation or
higher (refer to <Table 4-6>), in the case of art and physical education
graduates, the proportion of those employed in small businesses with less
than 10 employees was the highest at 531% In the case of
medical/pharmaceuticals and engineering graduates, the proportion of workers
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in businesses with 500 or more employees was about 17%, which was higher
than other majors. By school location, the proportion of those employed in
large-scale businesses was the highest among graduates in the order of
Seoul, Chungcheong area, and Gyeongsang area.

<Table 4-6> Distribution of workplace size by school characteristics for employed
persons with junior college graduates or higher: Year 2021
(Unit: persons, %)

(Number| Less 10 to 2930 to 99 100 to 300 to  over
Total of [than 10 enpioyess 299 499 500

samples)leployess 0YESS enployees employess enployees
Total 1,707,377 (2,723)| 333 20.1 20.1 105 41 119

Humanities | 163,551 (255) | 328 250 166 111 30 116

Social
Soiences 492535 (767) | 317 215 208 102 38 119

Natural
Sciences 151,526  (255) 395 10.7 196 149 58 95

Engineering| 386,997  (611) | 221 195 252 12 47 173

Major
Medical/phar
-maceuticals 163,110  (267) 311 10.3 17.2 159 82 174
Education | 112,883  (179) 388 343 219 2.1 2.1 08
Arts and
physical | 209,141  (347) 53.1 200 124 6.9 2.1 56
education

Seou | 418840 (645 | 25 186 185 110 54 169

Gyeongn | 492819 (764) | 314 214 23 15 39 96
ohol (ingcheng 220245 (375) | 85 197 195 108 30 134
Gyeongsang 360,827 (616) | 358 208 195 92 47 100
Jeola | 171850 (@70) | 440 179 188 92 24 77

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

Looking at the distribution of company types, the proportion of males
working in  “private company or private business” was slightly higher than
that of females. By education level, for those with a high school graduation
or lower, ‘private company or private business’ accounted for 91.7%, and in
the case of university graduates or higher, the proportion of working in
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‘foreign company’, ‘public institution and state-owned enterprise’, ‘corporate
group’, and ‘government agency and local government’ was higher than other
levels of education.

<Table 4-7> Distribution of company types by demographic characteristics of employed
persons: Year 2021

(Unit: persons, %)

Nt LS Pubic Govern Unala
umber com . institution -e
Total of _o’?a"y Foreign ™>and aagenCy | with a
samples)| private PV siate-onned “group 3¢9 specific
business enterprise Eravelt
Total 3,145699 (5361) | 847 06 36 5.1 48 12
Male 1,507,543 (2,442) | 859 09 34 30 54 14
Gender
Female | 1,638,157 (2,919) | 836 03 37 70 44 11
\ OB year gass (g2 | w1 07 24 28 23 17
g |y
4By 31125 (3499)| 827 05 40 59 57 10
High school
graduation| 1,438,323 (2,638) | 917 06 19 17 25 17
05 lower
. unior
RO Colege | 573709 (59) | 679 08 24 66 21 03
graduation
University
graduation| 1,133,668 (1,764) | 742 05 6.3 87 92 11
or_higher

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

Looking at the employment of junior college graduates or higher by major
field, the percentage of graduates of education field working in ‘corporate
group’ and ‘government agency’ was high at 27.2% and 21.7%, respectively.
The proportion of graduates of medical and pharmaceutical fields working in
‘corporate group’ is also high at 21.3%. It was found that more than 80% of
the graduates of arts and physical education, natural science, and engineering
majors worked in ‘private company or private business’.
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<Table 4-8> Distribution of company types by school characteristics for employees with
junior college graduates or higher: Year 2021

\

(Unit: persons, %)

Public Govern

ot (Nu(r)t}ber cm,paasﬁy Foreign instaiﬁjéion . a_%%;; ygg:\:\llli%t]
" e T e
enterprise -ment
Total 1,707,377 (2,723)| 788 06 50 80 6.8 08

Humanities| 163551 (255) | 828 08 42 A7 62 14
Socid | yops35 (767 | 785 04 46 73 90 03

Sﬁiencels
atural
sciences 151526  (255) | 825 05 52 48 55 16
~ |Engineering| 386,997  (611) | 846 15 6.5 20 47 07
Major | pegical
[pharmace| 163,110  (267) 69.6 0.2 45 213 44 0.0
-uticals
Education | 112,883 (179) | 459 0.0 44 2712 217 08
Arts and
physical | 209,141 (347) | 878 0.2 37 48 15 2.1
education

Seoul | 418840 (645 | 812 05 49 88 33 14
Gyeongin | 492,819  (764) | 793 04 34 95 6.5 08
School | Chung

location| -cheong 230,245 (375 | 681 12 54 88 154 11
Gyeongsang| 360,827 (616) | 817 06 70 46 59 02

Jeolla | 171,850 (270) | 795 02 43 76 80 03

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

C(Table 4-9> presents the distribution of industry by demographic
characteristics of employed persons. The proportion of the employed persons
was high in ‘businessfindividual/public ~service’ and 1wholesale/retail/
accommodation/restaurant’ industry. Looking at gender characteristics, the
proportion of male workers in the ‘manufacturing’ industry was 18.8%, which
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was higher than that of females. In the case of female workers, the
proportion of workers engaged in ‘education/healthcare/welfare service’ was
26.3%, higher than that of males. Among high school graduates or lower, the
proportion of those employed in the ‘wholesale/retail/accommodation
[restaurant” industry was very high at 52.0%, and among those with a junior
college graduation or higher, the proportion of those employed in the
‘business/individual/public service’ industry accounted for the highest share at
approximately 40%.

<Table 4-9> Distribution of industry by demographic characteristics of employed

persons: Year 2021
(Unit: persons, %)
Gender Age Education level
High .
19-23 24-28 sch%ol Junior  Univ.

radu
Total | \ale  Femde year year 9;%%: %?Ia ¥ Son
0 0 or  -ation it

lower
Manufacturing 145 | 188 106 | 95 163 | 124 157 164
Construction 35 57 15 2.3 40 33 42 34

Electricity/transportation/tele 14 | 119 110! 53 67| 71 94 176

—communicatiqns/finance

Wholesale/retal/accommodal| 339 | 455 318 | 546 263 | 520 274 153
-tlon/restqurant_ ‘

Business/individual/public | o5 0 | »70 419 | 281 306 | 250 432 471
service

| (Education/healthcare) 1756 | 78 263 | 134 191 | 83 254 248
Others 02 ] 02 01] 02 01 02 01 01

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Business/individual/public service includes ‘water supply, sewage and waste treatment, raw
material recycling’, ‘real estate’, ‘professional, science and technology service’, ‘business
facility management, business support and leasing service’, ‘public administration, national
defense and social security administration’, ‘educational services’, ‘healthcare and social
welfare services’, ‘arts, sports and leisure-related services’, ‘associations and
organizations, repair and other personal services'.

3. Others include ‘agriculture, forestry and fisheries’, ‘mining’, ‘household employment
activites and own consumption and production activities not otherwise classified’,
‘international and foreign organizations’.

4. Applying cross-sectional weight.
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{Table 4-10> shows the distribution of industry by major field for
employed persons with junior college graduates or higher. Most of the
graduates of education and medical/pharmaceutical majors were found to be
engaged in ‘education/healthcare/welfare service’. Among graduates majored
in engineering, the proportion of workers in the ‘manufacturing” industry was
the highest at 31.3%.

<Table 4-10> Distribution of industry by major field for employed persons with junior

college graduates or higher: Year 2021
(Unit: persons, %)

Arts
- ; : Medical/ and
Humaniti Social Natural Engineer . :
-es  sciences sciences 9|ng pgﬁ{lrgg‘s’ Education pggﬁgzgl
-tion
Manufacturing 146 114 218 313 24 13 15.1
Construction 0.0 22 36 100 0.0 0.6 34

Electricity/transportation/tele 4 04 75 204 06 15 100

—communicatiqns/finance

Wholesalefretall/accommoda | o\ 0 oo e e 115 93 224
-tion/restaurant '

Bu3|r'mess/mdlwduallpubhc p? ©£7 U4 Z8 #5453 490
service

\(Education/healthcare) 194 185 131 37 795 88 163
Others 00 03 03 00 0.0 00 00

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

The share of ‘management/office work/financefinsurance’ occupations was
the highest at 27.6%, followed by ‘trading/sales/driving/transportation’ and
‘beauty/travel/accommodation/food/security/cleaning’.

More than half of those in their early 20s were engaged in the occupations
of ‘beauty/travel/accommodation/food/security/cleaning” and ~‘trading/sales/
riving/transportation’, and in the case of age group in their late 20s,
‘management/office work/financefinsurance’ was the highest at 31.9%. By
education level, the share of ‘beauty/travel/accommodation/food/security



Youth Panel 2021 1st (2021) Survey Basic Analysis Report

cleaning’ and ‘trading/sales/driving/transportation’ occupations was high for
those with a high school graduation or lower, and among those with junior
college graduation and higher, the proportion of ‘management/office
work/financefinsurance’ was high.

<Table 4-11> Occupational distribution by demographic characteristics of employed
persons: Year 2021

(Unit: persons, %)

Gender Age Education level
High o :
Total 10-23  24-28 | schiool Junior  Univ.
Male Female| year  year | gradua collgge Qradua
od  old |-tion or 9radua -tion or
lower tion higher

Management/office
work/finance/insurance 216 | 224 33| 19 319 | 186 256 394

Research/engineering 77 | 106 51 25 96 26 6.2 146

Education/law/social
welfare/police/firel 91 | 56 122 | 56 103 40 120 137
service/military

Healthcare/medical 6.1 18 99 36 70 20 11.0 86

Art/design/broadcasting/sp 46 | 38 54 32 52 30 61 59
“orts y ! : } ) . . :

Beauty/travel/accommodati
~on/food/security/cleaning 178 | 176 180 | 344 1.7 286 15.3 6.0

Trading/sales/driving/transp
-ortation 180 | 216 146 | 269 147 | 288 116 80

Construction/mining 09 | 20 00 08 10 16 0.7 03

Installation/maintenance/pro
-duction 81| 144 24 | 68 86 | 105 115 35

Agriculturefforestry/fishery | 0.1 | 02 00 0.3 0.1 03 0.1 0.0

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Table 4-12 shows the occupational distribution by major field for
employed persons with junior college graduates or higher. Engineering major
graduates had the highest share of ‘research/engineering’ positions, medical
and pharmaceuticals major graduates had the highest percentage of
‘healthcare/medical” positions, and education major graduates had the highest
percentage of ‘education/law/social welfare/police/fire service [military’. In
other major fields, the proportion of ‘management/office work/ finance
[insurance” was high.

<Table 4-12> Occupational distribution by major field for employed persons with junior

college graduates or higher: Year 2021
(Unit: persons, %)

Arts

: : . Medical and
Humani  Social Natural neer jeerma Educati ;
-ties sciences sdences Engng /ghajms on ugg‘
-tion

Management/office
work/finance/insurance 451 603 328 246 49 10 224

Research/engineering 3.1 30 176 36.2 15 00 45

Education/law/social
welfare/police/fire| 156 121 59 24 36 809 98
service/military

Healthcare/medical 07 1.0 86 15 784 038 10

Art/design/broadcasting/sp 87 24 20 34 10 00 293
~orts : : | . . 1 )

Beauty/travel/accommodati-
onffood/security/cleaning 109 88 172 40 6.2 36 16.7

Trading/sales/driving/transp
-ortation 39 99 114 80 44 37 106

Construction/mining 0.0 0.2 04 12 0.0 0.0 04

Installation/maintenance/pro
~duction 20 23 31 191 00 00 49

Agriculturefforestry/fishery 0.0 0.0 03 0.0 0.0 0.0 0.0

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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In YP2021, it was investigated whether current jobs correspond to
platform work. The survey result showed that 1.3% of all employed persons
were found to be engaged in jobs that correspond to platform work. Males
accounted for 2.4%, which was higher than females, and the proportion of
platform workers was high in the early 20's and those with low education
who graduated from high school or less.

[Figure 4-1] Status of platform work by demographic characteristics of employed

persons: Year 2021
(Unit: %)

30

25 24
212
20
15
13
10
10
05
0z 02
01
i | [— =
Maie Female 18-23 year oid 2 Junior coliege niversTy gracuation
or higher

5-28 year old High school
araduation or fower

Tota Gender e Education ievel

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

Section 2. Working hours

YP2021 asks the average working hours per week by dividing them into
regular working hours and overtime working hours. Total working hours were
calculated by adding regular working hours and overtime working hours.

Looking at the average working hours per week by gender, men (40.8
hours) worked an average of 2.4 hours more per week than women (38.4
hours). By education level, junior college graduates spent the longest hours at
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42.4 hours, followed by university graduates with 40.3 hours and high school
graduates with 33.9 hours. Overtime working hours were found to be the
longest among university graduates and higher.

<Table 4-13> Average working hours per week by demographic characteristics of
employed persons: Year 2021

(Unit: hour)
Total Male Female
Over Over Over
ar Total ular Total h Total
Em tlme ; m ; rg tlme ; rg ;ﬁq‘rag' tlmr% V\'[]!klrg
our Loy hour | hour” Lot hour”| hour TLen® hour
Total 386 09 395 | 397 11 408 | 375 | 08 | 384
192 year| 323 | 06 | 29 | 348 | 06 | ¥4 | 03| 05 | W08
Age | o428
| 48 | 11| 49 | 414 | 12 | 426 | 03| 09 | #13
High school
graduation | 36.3 08 371 | 385 09 394 | 332 | 07 | 339
or lower
E_({%cna Junior
level college 419 10 429 | 424 12 437 | 415 09 | 424
graduation
University
graduation | 39.8 11 409 | 406 12 418 | 393 | 10 | 403
or higher

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

By major field of employed persons with junior college graduation or
higher, engineering majors (42.5 hours) and medical/pharmaceuticals majors
(42.2 hours) showed relatively long working hours, and humanities majors had
the shortest at 39.6 hours.
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<Table 4-14> Average working hours per week by school characteristics employed
persons with junior college graduates or higher: Year 2021

(Unit: hour)
Total Male Female
Over Over Over
hrd Total ja ) Total Ja Total
g T WAk r! Wiy YOG )
hour hour hour | hour hour hour | hour hour hour
Humanities | 388 08 396 | 419 07 426 | 381 08 389
Social
SCiences A1 09 420 | 421 11 432 | 405 08 413
Natural
sciences 407 09 416 | 404 10 415 408 08 416

Engineering| 409 16 425 | M2 17 429 | 08 16 45

Major | Medical
[pharmace | 415 07 422 | 26 06 432 | 42 07 420

-uticals
Education | 400 08 408 | 387 02 390 | 402 08 410
Arts and
physica | 39.7 11 408 | 394 07 401 | 398 12 411
education

Seoul 307 20 47| 408 25 433 | 92 18 409
Gyeongin | 408 12 420 | 45 14 49| 403 10 M3

School Chung
location | -cheong M2 08 421 | M5 12 27| 410 06 M6

Geongsang| 410 04 414 | 415 04 419 | 406 04 410
Jola | 405 02 407|414 03 46| 29 02 401

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

By employment pattern, wage and salary workers (39.2 hours) had shorter
working hours than Non-salaried workers (43.9 hours). The average working
hours per week for permanent employees was 43.1 hours, which was about
134 hours longer than the average working hours per week for temporary
employees, which was 29.7 hours. It was found that women’s total working
hours were shorter than men’s in all employment status except for unpaid
family workers. The working hours of regular workers were 43.7 hours,
which was longer than that of non-regular workers (33.7 hours).
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<Table 4-15> Average working hours per week by employment patterns of employed

persons: Year 2021

(Unit: hour)
Total Male Female
Over Over Over
-time ot ﬁla’ -time \Bzal m -time \B{tjal

hour m’P hour hour b hour hour m’,g hour

Total 36 09 305|307 11 408|375 08 384

Wage and salary
worker B2 10 302|392 11 402|374 09 382

Permanent
employee M9 12 431|426 13 439 | M4 11 425

Temporary

employee 203 04 297|317 05 3R2|2710 03 272
Daily worker 311 00 31|39 00 3R9| 227 00 227
Employ

;g(tel:]st Non-salaried worker | 433 06 439|460 07 467|400 06 406

Self-employed
worker with 523 09 532 |55 12 537|517 04 521
employees

Self-employed
worker without 409 07 415|443 06 449|373 07 381
employees

Unpaid family worker| 390 00 390|387 00 387|393 00 393

Regular worker 25 12 M7 |432 14 46| 418 11 429
Work

YP® | Non-reguiar worker | 330 06 337|341 07 349|320 06 326

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

<Table 4-16> shows the average working hours per week by company
characteristics. By workplace size, businesses with less than 10 employees had
the shortest working hours at 37.4 hours, while businesses with 10 or more
employees had a similar rate of 41 hours. By company type, working hours
were short in the order of those unaffiliated with a specific businesses (25.8
hours) and those employed by a ‘foreign company’ (36.9 hours). In general,



Youth Panel 2021 1st (2021) Survey Basic Analysis Report

men’s working hours are longer, but women’s working hours are longer in
the case of ‘foreign companies’” and ‘corporate group'.

<Table 4-16> Average working hours per week by company characteristics of

employed persons: Year 2021
(Unit: hour)
Total Male Female
Over Over Over
/ Total | Rglr Total | Rglr Total
work 1me work | work 1Me work | work Me work

-ing work -ing | -ing work ing | -ing work -ing

hour hgl?r hour | hour ﬁgl?r hour | hour r;gl?r hour

Total 386 09 395|397 11 408|375 08 384

Less than 10
employees 368 06 374|388 06 394|351 06 3b7

10 to 29 employees | 399 13 412|405 13 418 394 13 407
30 to 99 employees| 405 14 419 | 407 18 425|402 10 412

torge 100 to 299
ce size 0
employees 402 09 411)399 10 409|405 08 413
300 to 499
employees 406 12 M8 | 412 12 424400 11 411
500 employees
or more 397 13 410|401 16 417|394 09 403
Private company
or private business 387 10 397|400 11 411|375 09 384
Foreign company | 368 01 369|360 02 362|386 00 386
Public institution
and state-owned | 392 03 395|395 03 398|389 04 393
Cormpan enterprise
P (Foundation,

YU | Coporaon) | 389 09 398|389 07 396|389 10 399
corporate group

Government agency
and local 390 06 396|394 08 402|386 02 388
government

Unaffiliated with
a specific business 254 04 258|305 05 311|192 02 195

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 4-17> Average working hours per week by occupation and industry of
employed persons: Year 2021

(Unit: hour)

Total Male Female
Over Total Over Total Over 1oty

work 1M work (work M€ work | work 1Mme  work
v work T v work T v owork T

h|ng “ing h|ng h|ng “ing h|ng h|ng “ing h|ng
our pour hour | hour (o= hour | hour St hour
Manufacturing 407 17 424|408 20 428|406 13 419

Construction M9 17 436|422 19 441|409 10 419

Electricity/transportation/tele
—communications/finance | 411 11 421|418 09 427|404 12 416

Indus | Wholesale/retail/accommoda
try ~fion/restaurant 372 07 378|395 08 403|346 06 352

Business/individual/public | 255 g 390|380 07 387|382 08 391

service
(Education/healthcare) | 361 06 367|327 06 333|370 06 377
Others 3$H1 00 3H1]|348 00 348|361 00 361
Management/office
workffnancefinsurance | 399 10 409|402 11 413|307 09 406

Research/engineering | 403 17 421|405 17 422|401 18 M8

Ed rationlawisodd
velfaelpvicefire senioatritary 340 07 347|345 07 352|339 06 345

Healthcare/medical 416 08 424|402 05 406|419 08 427
Occu | Art/design/broadcasting/sports | 379 13 392|377 11 388|380 15 394

Patio | Beayty/travel/accommodation
n ioodsecurity/cleaning 362 08 369|383 08 391|343 07 b0

Trading/sales/driving/trans
-portation B8 07 394|406 08 414|363 05 368

Construction/mining $a3 07 420|MH3 07 420]| - - -

Installation/maintenance
Jproduction M4 14 428|416 15 431|405 11 46

Agricutture/forestry/fishery | 356 00 356|361 00 361|319 00 319

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Business/individual/public service includes ‘water supply, sewage and waste treatment, raw
material recycling’, ‘real estate’, ‘professional, science and technology service’, ‘business
facility management, business support and leasing service’, ‘public administration, national
defense and social security administration’, ‘educational services’, ‘healthcare and social
welfare services’, ‘arts, sports and leisure-related services’, ‘associations and
organizations, repair and other personal services'.

3. Others include ‘agriculture, forestry and fisheries’, ‘mining’, ‘household employment
activittes and own consumption and production activities not otherwise classified’,
‘international and foreign organizations’.

4. Applying cross-sectional weight
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By industry, ‘construction’ and ‘manufacturing’ had the longest working
hours in that order, and ‘wholesale/retail/accommodation/restaurant’” showed
the shortest at 37.8 hours. In ‘business/individual/public service’ industry,
women’s working hours were found to be longer.

By occupation, ‘installation/maintenance/production’ took the longest with
428 hours, while ‘healthcare/medical’,  ‘research/engineering’, and
‘construction/mining’ had relatively long working hours. Looking at this by
gender, men had the longest working hours at 431 hours for
‘installation/maintenance/production’ occupations, and women had the longest
working hours for ‘healthcare/medical” occupations at 42.7 hours.

YP2021 surveys working hours per week and whether people want to
work more hours. The survey looked at the share of workers seeking
additional work (f they responded that they wanted to increase the number
of hours of their current job, do some other jobs than what they are
currently doing, or change to a job that allows them to do more work) by
gender. 19.6% of workers working less than 36 hours and 20.2% of workers
working less than 18 hours expressed their desire for additional work, and by
gender, males had a higher share of those who wanted additional work.

[Figure 4-2] Status of workers seeking additional work: Year 2021
(Unit: %)

202
00
- 196
193
190 188
) .
170
Total Maie Female Tetal Mizie

Less than 36 hours Lessthan 18 haurs

Footnote: Applying cross-sectional weight
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Section 3. Wages

YP2021 surveys the wage payment method (annually/monthly/weekly
daily/hourly) and the amount. In this section, it was analyzed based on the
amount converted into a monthly average, and the average monthly wage of
all employed persons aged 19 to 28 was KRW 2.231 million.

{Table 4-18> shows the distribution of average monthly wages by
demographic characteristics of employed persons. First, by gender, men (KRW
2.356 million) received 111.4% of the wages of women (KRW 2.115 million).

In the case of men, the share of wages more than KRW 3 million (25.7%)
was higher than that of women (15.0%). By age group, the average monthly
wage for those aged 19-23 was KRW 1.569 million, and the average monthly
wage for those aged 24 and older was KRW 2.469 million.

<Table 4-18> Average monthly wage by employed person’s gender* and age: Year 2021

(Unit: persons, %)

Wage distribution (%)
More More More
than KAWthan KRWthan KRW Average
1 rrl1illion 2 rrl1illion 3 rrl1illion 4 milion| K
o ~less ~less ~ less
1 million than KRWthan KRWthan KRW or more 10,000)
2 million 3 million 4 million

Total 3,105,981 (5301) | 127 172 499 16.0 41 2231

OB year| gpoomy (1842 | M4 21 38 50 17 | 1569

hdyearlpomyee (3459 | 49 137 %64 200 50 | 2469

Al males | 1,491,281 (2417) | 113 14.6 484 19.8 59 | 2356

OB Yo 3050 (153 | 9 46 %4 75 26 | 1738

4By |4 0751 (1664 | 54 M3 54 B8 70 | 26

All females | 1,614,700 (2,884) | 14.1 19.6 513 125 25 | 2115

OB year| gsi60 (1089 | 389 22 281 29 09 | 131

22yl 11041 (1795) | 44 159 603 163 31 | 2381

Footnote:1. Unpaid family workers and non-responses (rejection, don't know) are excluded from the analysis.
2. Applying cross-sectional weight

Total (Nug}ber Le?(s than

samples)
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Looking at each level of education through <Table 4-19>, the average
monthly wage also shows a gap by level of education. The average monthly

wage for university graduates and higher is KRW 2.577 million, junior college
graduates KRW 2.325 million, and high school graduates KRW 1.918 million,
indicating that the higher the level of education, the higher the wage. The

proportion of those with high wages of KRW 3 million or more was also

29.2% for university graduates or higher, which was higher than junior

college graduates (15.6%) and high school graduates or less (14.7%).

<Table 4-19> Average monthly wage by employed person’s gender* and educational

level: Year 2021
(Unit: persons, %)
Wage distribution (%)
e e e,
(Number| Less an an an  nw [Average
KRW KRW KRW | owage
Tota ol | $ah + eon ~2 milon ~3 milon ~4 Mo (WY
1 miIIion'esztha" less_than IesER\t,r\}an more 10,000)
2 million 3 million 4 million
H'Tt$talh I 3,105,981 (5,307)| 12.7 172 499 16 41 | 2231
igh schoo
qraiuation 01' lower | 1:413.643 (2,600)| 239 216 397 112 35 | 1918
unior college
quj\duatiqn 568,371 (948) | 35 173 636 132 24 | 2325
niversity
qraduation or higher 1,123,967 (1,753)| 33 17 559 235 57 | 25717
Al males 1,491,281 2417)| 113 146 484 198 59 | 2356
High school
_qraciuation 01' lower 826,844 (1,400)| 184 180 430 158 49 | 2127
unior college
quaduation 230,848 (371) | 27 142 61.2 180 40 | 2453
niversity
qraduation or higher 433589 (646) | 23 84 52.1 284 88 | 2745
Allll_ fﬁmalt?sI 1,614,700 (2,884)| 14.1 19.6 513 125 25 | 2115
igh schoo
qraiuation 01' lower | 586,799 (1,2000| 317 268 351 49 17 | 1624
unior college
qrﬁduatiqn 337,523 (577) | 40 195 65.3 99 13 | 2238
niversity
qraduation o higher 690,378 (1,107)| 40 137 582 20.3 37 | 2472

Footnote:1. Unpaid family workers and non-responses (rejection, don’t know) are excluded from the

analysis.

2. Applying cross-sectional weight
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Looking at the wages of those with junior college graduates or higher by
major, the average monthly wage of engineering major graduates was the
highest at KRW 2.714 million, followed by medicine and pharmacy majors
(KRW 2.66 million) and natural sciences majors (KRW 2.478 million). The share
of high wages of KRW 4 million or more is 7.1% and 6.9%, respectively, in
engineering and medical/pharmaceutical majors, which are higher than other
majors. By area, the average monthly wage of school graduates in Seoul was
the highest at KRW 2.678 million, and the wages of graduates from
Chungcheong, Gyeongsang, and Jeolla areas were relatively low.

<Table 4-20> Wages by school characteristics for employed persons with junior college
graduates or higher: Year 2021

(Unit: persons, %)

Wage distribution (%)
lglhore l{lhore l\tllr?re A
an an an verage
Tow oo g 1 il ~2 il ~3 mikon - 4 il &?ﬂg
million ~2 milion ~3 million ~ 4 million
samples) KRW 1occ thanless thaniess than or more 10,000)
1 million KRW

2 million 3 million 4 million
Total 1,692,338 (2,701) | 34 136 585 200 46 2492
Humanities| 162,430  (253) 53 15.6 578 176 37 2388

Social
sciences | 487,031 (760) 24 158 596 18.0 42 2464

Natural
sciences 148736  (251) 47 142 52.7 235 47 2478

Engineering| 386,176  (609) 16 9.7 542 215 71 2714

Major
Medicdl/
mpgrs 161,287  (265) 1.7 6.4 60.9 241 6.9 266.0
Education | 111,636  (177) 41 98 73 7.0 18 2334
Arts and
physical | 207,406  (344) 59 208 584 138 12 2233
education

Seou | 416,378 (642) 3.7 96 509 278 79 | 2678
Gyeongin | 488,432  (757) 28 99 623 210 40 | 2522

School | Chung
location| -cheong 227,792 (371) 26 172 65.8 134 10 | 2367

Gyeongsang| 356,077  (611) 30 183 591 151 45 2396
Jeolla | 170,863 (267) 45 191 571 16.6 26 | 2334

Footnote:1. Unpaid family workers and non-responses (rejection, don't know) are excluded from the analysis.
2. Applying cross-sectional weight
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By employment pattern, the average monthly wage of wage and salary
workers was KRW 2.2 million, accounting for 82.2% of non-salaried workers.

Among wage and salary workers, temporary employees received 53.0% of
the wages of permanent employees. Looking at the wage distribution, 88.8% of
permanent employees received KRW 2 million or more, while only 24.2% of
temporary employees received KRW 2 million or more. The monthly average
wage of non-regular workers was KRW 1.782 million, which was 70% of that
of regular workers.

<Table 4-21> Average monthly wage by employment pattern of employed persons: Year 2021

(Unit: persons, %)

Wage distribution (%)
lglﬁre !#]ore l\t/I'?re
an an an Aerae

To UMb less KRW KRW KRW KAW ‘wage
sampies than 1 million 2 milion 3 million 4 million

KRW ~less ~less ~less or [10,000
1 milion than than than more

=~
Sy

KRW  KRW
2 million3 million4 million
Total 3,105,981 (5301)| 127 172 499 160 41 | 2231
Wage and salary
worker 2912693 (4,986)| 129 172 514 154 31 2201
Permanent
employee 2,055,193 (3,329)| 09 103 653 195 40 | 2554

Temporary
employee 851,895 (1,643)| 419 B9 177 55 10 | 1354

Employ|  Daily worker 5,605 (14) | 201 199 404 105 00 |1692

-ment )
Non-salaried
status Worker 193287 (315) | 97 171 282 258 192 | 2679

Self-employed
worker with 52202 (77) | 16 24 263 33 344 | 3431
employees

Self-employed
worker without | 141,086 (238) | 127 225 289 223 135 | 2407
employees

Regular worker | 1,596,740 (2585)| 02 120 644 196 38 |2547

Work
type Non-regular worke 1,315,953 (2,401)| 283 236 356 102 23 |1782

Footnote:1. Unpaid family workers and non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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By workplace size, the larger the size of the business, the higher the
wages. The average monthly wage of businesses with 500 employees or more
was KRW 2.859 million, which is 150.1% of that of businesses with less than
10 employees. By company type, the wage of ‘foreign company  was the
highest at KRW 2.436 million, and the wage of ‘private company or private
business’ was the lowest at KRW 2.223 million. In particular, in the case of
‘foreign company’, the share of high wages of KRW 4 million or more was
12.2%, which was higher than other types of companies.

<Table 4-22> Average monthly wege by company characteristics of employed persons: Year 2021

(Unit: persons, %)

Wage distribution (%)

l{lhore l%/I'?re l\tllﬁre
an an an A
less KRW KRW KRw KRW|7Uege
Total of | than 1 milion 2 million 3 million milionl (K
sapes) KRW ~ less ~ less ~ less 10,000)
1 milion than than  than more
KRW KRW  KRW
2 million 3 million 4 million
Total 310681 (5,301)| 127 172 499 160 41| 2231

Less than 10 employees|142830 (2,544)| 226 237 401 101 35| 1905
g 10-29 employees | 542304 (893) | 53 142 636 151 18| 2328
éi 30-99 employees | 4822 (818) | 43 112 639 176 31| 2462
@ | 100-99 employees | 253550 (408) | 40 17 567 249 27| 2530
ﬁ' 300-49 enployess | 102980  (171) | 16 126 47 359 51| 2669
Merossanwe | 8055 (467) | 39 7.7 46 295 144| 2859
Private company or
private business 2625197 (4500)| 134 173 485 165 43| 2223
Foreign company | 18284 (35 | 120 72 540 146 122 2436
© | Public institution and
S | state-owned enterprise 112226 (189) | 35 197 563 181 23| 2391
2 | (Fourc i
2 ion, corporation)
% coporate grap 160631 (266) | 95 171 583 128 23| 2241
Government agency
and local government 15230 (244) | 54 156 674 108 09| 2300
Unaffiliated with a
specific business Jr2zih (67 | 43 208 189 134 126 1898

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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By industry, the average monthly wage of workers in ‘electricty
Jtransportation/telecommunications/finance” was the highest at KRW 2.78 million,
while the wage of workers in ‘wholesale/retail/accommodation/restaurant” was the
lowest at KRW 1.861 million. By occupation, wages for ‘research /engineering’ were
the highest with KRW 2.872 million, followed by wages for ‘healthcare/medical” with
KRW 2.617 million.

<Table 4-23> Average monthly weges for enployed persons by occupation and industry: Year 2021

(Unit: persons, %)

Wage distribution (%)

Aver

(-Nbugr] Less WK%\}Vha" M%%Vt\?a" M%%\}\;‘a" KRW | -age
Total "¢ | thah 4 miion ~ 2 milion 3 milion A4 | Wage
KRW millon] (KHIW
1 KW then KW O | 10000
milion 5 miion 3 milion 4 milion MOre
Manufacturing 428061 (06)| 20 97 %7 210 56 | 2655
Construction 105250 (165)| 09 16 57 261 57 | 2633
Electricity/transportation/tele
| eommunicatonslinance | 46678 64| 19 67 50 2491|280
8| Blectricity/transportation/tele
&| " “communcatonsiinance 10085 (1938) 51 289 379 101 31 | 1861
Business/individual/public
nava 11066 (1927 94 175 579 125 27 | 2218
(Educationhealthcare) 537911 (@34 | 137 168 563 110 21 | 2107
Others 553 O | 79 43 289 128 612210
Management/office
e s (13031 (1310 49 136 %8 183 34 |21
Researchlengineering | 222868 (35| 03 30 50 0473|2872
Education/law/social welfare/
orepire savcelmitay. 2960 (8D | 49 194 560 82 14 | 204
Healthcare/medical | 176,167 (31D | 09 70 845 20 57 | 2617
§Art/d&sign/broadcasting/sports 153502 (59| 65 188 548 139 61 | 2341
'S | Beauty/travel/accommodation
e odisecuryideanng | 2190 (108 B8 27 313 90 31|16
Tradng/sdles/orving/ranspor sgyoep (1016 104 223 408 w1 34 |22
-tation ’ ' ' : : : : :
Construction/mining 28671 (50) | 21 16.2 502 244 72 | 2517
'"Sta"ati°”’_’ﬂ?:igg$]”a”°e/p'°d 47313 14| 49 120 538 220 73 |22
Agriculturefforestry/fishery | 5122 (8 | 194 355 311 139 00 | 1627

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Section 4. Workplace satisfaction and job suitability

Overall workplace satisfaction of employed persons was 3.63 out of 5
points. In terms of gender, both men and women showed relatively high
levels of satisfaction in ‘job description’ and ‘commuting distance’. Overall job
satisfaction was the same by gender, but when looking at each item,
women’s satisfaction was relatively higher than men’s in almost all items. In
terms of education level, in most items, the higher the level of education,
the higher the level of satisfaction.

<Table 4-24> Workplace satisfaction for employed persons by demographic
characteristics: Year 2021

(Unit: point)
Total Male Female
High Unive Hi Unive High Unive
ooIJunlor -rsi s ooIJunlor r3| ooIJunlor -rsi
graducdlegegrad graducall gradu cdlege grad
-atlongra U -ation —atlongra u- atlon -atlongra u-ation
or -ation or or -ation or or -ation or
lower higher lower higher| lower higher

Overall satisfaction | 3.63 | 359 3.63 3.69|363|358 366 3.72|363|35 361 368
Job description 374|362 3.76 3.89|372|362 376 388|3.77|363 375 390
Social contribution | 3.50 | 333 350 3.71|343|330 343 368|356 |336 354 373
Self-development | 3.64 | 346 366 3.85|360|345 367 384|367|347 365 385
Wages/income | 354 | 348 352 363|353 |348 351 364|355|347 353 363
Security of erployment| 3.68 | 355 3.74 3.83|368|358 377 382|369|35 372 383
Autonomy 368|362 367 3.77|368|363 371 3.76|368|360 365 3.77
Commuting distance | 3.73 | 3.74 368 3.75|370|3.71 366 369|3.77|379 370 3.78
Future potential | 3.51|334 354 3.69|346|334 356 365|355|336 352 3.72

Physical working
environment 364|352 366 3.77|360|35 367 3.75|368|355 366 3.79

Interpersonal
relationships 371362 371 381|368|362 372 378|373|362 370 383

Famess of persomd
evauation 353|341 349 367351340 353 366|355|342 347 368
(Wege and sdary worker)

Mamgﬁﬁ@) 330|324 332 360|337|323 332 361|341|324 332 359

Footnote:1. Non-responses (rejection, don't know) are excluded from the analysis.
2. Applying cross-sectional weight
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By company type, the satisfaction score of those employed by
‘government agency and local government” was high at 3.95 points, and the
satisfaction score of those employed by ‘private company or private business’
was 3.60 points, which was the lowest except for ‘unaffiliated with a specific
business’. In particular, in the case of by ‘government agency and local
government’, the satisfaction level was high with 4.23 points and 4.17 points,
respectively, in ‘security of employment’ and ‘social contribution’.

<Table 4-25> Workplace satisfaction for employed persons by company types: Year 2021

(Unit: point)
Govern
Private m&ﬂ:%n%at -ment Unaffiliat
Total BE Foreign and o agency -ed W|th
tate  -tion,
prlyate oaed con loca specmc
business R0l govern business
enterprise  -tion) gment
Overall satisfaction 363 | 360 38 383 368 395 349
Job description 374 | 3711 38 394 39% 403 378
Social contribution 350 | 343 351 392 381 417 319
Self-development 364 | 359 369 38 392 39 340
Wages/income 354 | 352 370 366 366 378 327
Security of employment 368 | 364 383 394 3719 423 293
Autonomy 368 | 366 38 38 365 392 37
Commuting distance 373 | 373 353 31 3n 386 370
Future potential 351 | 347 366 370 368 38 326
Physical working environment | 364 | 361 381 381 32 393 3R
Interpersonal relationships 371 | 368 38 381 379 403 340
Fairmess of personnel evaluation
(Wage and salary worker) 353 | 349 370 365 360 393 318
Company benefits

(Wage and salary worker) 330 | 333 377 363 353 391 315

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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In terms of workplace size, in general, the larger the size, the higher the
satisfaction level. In terms of wagesfincome, security of employment, and
company benefits, the smaller the workplace size, the decline in satisfaction
is clearly appearing.

<Table 4-26> Workplace satisfaction for employed persons by workplace size: Year 2021

(Unit: point;
less 10to 30to 100 to 300 to over
Total |than 10 29 99 299 499 500

employ employ employ employ employ employ
-ees’ -ees’ -ees -ees’ -ees’ -ees
Overall satisfaction 363 | 356 363 3690 369 371 381
Job description 374 | 364 378 386 383 390 39
Social contribution 350 | 331 357 366 369 376 375
Self-development 364 | 349 370 375 375 381 38
Wages/income 354 | 342 358 366 366 368 373
Security of employment 368 | 350 378 38 38 392 3%
Autonomy 368 | 365 367/ 374 367 372 380
Commuting distance 373 | 383 365 368 362 360 364
Future potential 351 | 336 35 364 362 380 369

Physical working environment | 364 | 353 3656 375 371 38 384
Interpersonal relationships 3711 | 363 374 378 375 380 384

Fairness of personnel evaluation
(Wage and salary worker) 353 | 338 359 361 364 364 375

Wags o ey | 330 | 318 34 3 3sm 3 am

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

In YP2021, there are questionnaires that allow respondents to subjectively
judge and respond to the level of job description compared to their education
level or skill level and to what extent it matches their major. Through this,
the survey can find out whether respondents feel that they are working in a
job suitable for their education level, skill level, and major.

{Table 4-27> shows the suitability of education level by demographic
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characteristics of employed persons. Overall, 78.9% of respondents answered
that the job description was appropriate for their education level. By
education level, the number of workers with university graduation or higher
who responded that the job description was appropriate for their educational
level was higher than those with junior college graduation or high school
graduation or less.

<Table 4-27> Suitability of education level by demographic characteristics of employed
persons: Year 2021

(Unit: persons, %, point)

Tota (Nun%ber Distribution(%) Average

otal 0 _ .
samples) Yg{vy Low A_;:?art%p High ng (poin

Total 3,145,699 (5361 | 1.1 140 789 57 03 290

High school
graduation or lower 1438323 (2638) | 17 196 757 27 0.3 280

Junior college
graduation 573709 (959 | 05 116 830 49 0.1 293

University
graduation or higher 1,133,668 (1,764) | 06 82 849 100 03 3.01

Al males 1507543 (442 | 15 156 775 51 03 287

High school
graduation or lower 841331 (1,421) | 21 195 756 26 0.2 2.79

Junior college
graduation 23183% (374 | 04 141 81 30 03 289

University
graduation or higher 434,377 (647) 10 87 787 12 04 301

All females 1638157 (2919 | 07 126 802 63 02 293

High school
graduation or lower 596,992 (1,217) | 12 197 758 28 04 281

Junior college
graduation 874 (585 | 05 99 86 61 00 295

University
graduation or higher 699,201  (1,117) | 04 79 82 93 02 301

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Overall, 77.6% of respondents answered that the job description was
appropriate for their skill level. There was a similar trend by gender, but by
education level, the higher the level of education, the higher the proportion
of respondents who answered that the job description was higher than their
skill level.

<Table 4-28> Suitability of skill level by demographic characteristics of employed
persons: Year 2021

(Unit: persons, %)

(Number Distribution(%)

Average
Total of - 4
samples) ngrvy Low Ap_;gt%pn High \‘%fg (poin

Total 3145699 (5361 | 14 156 776 52 0.1 287

High school
graduation or Iower1’438’323 (2638 | 23 29 725 23 0.1 2.75

High school
graduation or lower 573,709  (959) 07 125 89 37 02 290

University
graduation or higher1,133,668 (1,764) | 0.7 79 815 97 02 301

Male 1507543 (442 | 17 1713 765 44 02 284

High school
graduation or lower 841,331 (1421) | 25 229 722 23 0.1 2.74

Junior college
graduation 231,835 (374) 02 142 816 36 03 290

University
graduation or higher 434377 4D | 07 81 81 88 03 | 300

Female 1,638,157 (2919 | 12 141 787 60 0.1 290

High school
graduation or lower 596,992 (1,217) | 20 229 729 22 00 2.75

Junior college
graduation 3,874 (585) 10 14 88 37 02 291

University
graduation or higher 699,291 (1,117) | 07 79 811 102 0.1 301

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 4-29> shows conformity of majors by demographic characteristics.
Overall, 58.1% of respondents answered that their job is in line with their
major. The percentage of respondents who answered that the conformity of
their major was high was 15.9% for males and 22.1% for females, which was
relatively high among females. Looking at each level of education, the higher
the level of education, the higher the conformity of majors.

<Table 4-29> Conformrity of mejors by demographic characteristics of enployed persons: Year 2021

(Unit: persons, %, point)

e Distribution(%) e

ota 0 {
samples) ngrvy Low A_F:%’t%P High ng (poin

Total 3145699 (5361) | 83 145 581 148 44 293

High school
graduation or lower 1,438,323 (2638) | 122 205 581 75 18 2.66

Junior college
graduation 573709  (959) 77 131 58 160 65 301

University
graduation or higher 1,133,668 (1,764) | 37 76 587 234 67 322

Male 1507543 (2442) | 96 168 576 126 33 283

High school
graduation or lower 841,331 (1421) | 128 222 565 69 16 262

dnior cOlege | p31g35  (374) | 83 176 548 140 52 | 290

graduation

University graduation
or higher 434,377 (647) 39 6.1 612 230 57 321
Female 1,638,157 (2919 | 741 123 585 167 54 301

High school
graduation or lower 596,992 (1,217 | 112 181 603 83 2.1 2.2

Junior college
graduation 874 (585) 72 100 581 174 73 308

University
graduation or higher 699,291  (1,117) | 35 85 571 236 73 323

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Looking at job satisfaction according to job suitability, it can be seen that
the lower the job description is compared to the education level and skill
level, and the more it does not match the major, the lower the satisfaction.
This shows a statistically significant result (refer to <Table 4-30>).

<Table 4-30> Workplace satisfaction according to job suitability: Year 2021
(Unit: point)

Very low Low Ap_%rt%pri High \‘%rt)]/ F value p value

Suitability
or oancato) el | 321 33 367 391 467 | 9128 <000t

Suitability for skill level| 3.18 337 367 388 4.04 6762 <0001

Conformity of major | 3.38 349 364 382 389 5997 <0001

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. F value and p value represent the results of ANOVA.

Section 5. Job selection criteria and job search methods

As a result of investigating what factors were considered important when
choosing the current job for employed persons, ‘economic compensation’
was the highest at 3.95 out of 5 points, followed by achievement (3.87
points) and recognition (3.80 points).

By gender, the importance of ‘economic compensation’ and ‘autonomy’
was higher for men than for women, and the importance of ‘altruism” and
‘physical activity’ was higher for women than for men. By education level,
‘economic compensation” was selected as the most important criterion for all
levels of education, and it was found that ‘achievement’ and ‘recognition’
were also considered important in the education level of university graduation
or higher.
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<Table 4-31> Job selection criteria by demographic characteristics of employed

persons: Year 2021

(Unit: point)
Gender Education level

High . -

| e e |0 I e

or lower graduation or higher
Achievement 387 3.86 387 381 387 394
Altruism 356 349 361 344 354 3.7
Personal orientation 358 356 359 349 357 369
Economic compensation 395 3.96 393 393 391 398
Recognition 380 378 382 3.1 380 391
Physical activity 362 357 367 354 362 3.74
Security of employment 3.78 378 379 369 382 389
Diversity 357 355 359 3.48 359 368
Well-being 3.78 376 379 373 378 384
Influence on others 363 362 3.65 3.5 3.64 3.74
Intellectual pursuit 369 366 373 360 370 381
Patriotism 340 336 343 328 336 356
Autonomy 373 375 372 369 373 379

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Applying cross-sectional weight

<Table 4-32> shows the main channels through which employed persons

obtained job information when they were employed at their current job.

‘Private employment portal sites and apps (Saramin, Job Korea, etc) and
‘friends or seniors and juniors’ were the highest at 22.7% and 22.5%,
respectively, followed by ‘school teachers (professors)’ at 10.8% and ‘public
employment portal sites and apps (Work-net, etc.)” accounted for 9.1%.
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<Table 4-32> Job search methods by demographic characteristics of employed persons
(Ist priority): Year 2021

(Unit: persons, %)

Gender Education level
High  junior ~ Universi
Totdl | ale  Female rggngglon collegi_e graduatigr,\
gk o graduation or higher
Total 3,145,699( 1,507,543 1,638,1571,438,323 573,700 1,133,668
(Number of samples) (6,361) | (2442) (2919) | (2638) (959)  (1,764)
School teacher (professor) 108 95 120 72 130 143
Employment information center
in school, career development| 5.1 44 58 30 49 79
center, etc.
Media such as newspapers and V| 2.3 18 26 20 22 26
Parent or relative 83 97 71 99 97 5T
Acquaintances such as friends
or seniors and juniors 225 264 19.0 304 202 137
Public job matching agency 37 31 42 23 31 56
Private job matching agency 74 74 74 83 6.8 6.5
Public employment portal sites
and apps (Work-net, etc.) 91 90 91 60 93 128
Private employment portal sites
and apps (Sararmin, Job Korea, etc 22.7 212 240 256 243 180
Job preparation community web,
(blog, cafe, YouTube, etc.) 7 18 16 15 07 24
Company’ s official website and
company social media 33 29 36 16 34 54
(Facebook, blog, etc.)
Recruitment fair/expo 12 14 11 03 0.6 28
Private educational institute 0.7 04 10 10 05 05
Field training/internship 09 09 09 08 10 10
Headhunter (search consultant)| 0.1 00 0.1 0.0 00 02
Others 02 00 04 041 02 05

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

By gender, the proportion of men seeking jobs through ‘friends or seniors

and juniors’ was relatively higher than that of women, and the proportion of

women seeking jobs through ‘private employment portal sites and apps

(Saramin, Job Korea, etc.)” was higher than that of men. By education level,

the case of obtaining job information from ‘school teachers (professors)’ was

higher among junior college graduates or higher than high school graduates

or lower.
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Also, when looking at their employment path, ‘occasional open
recruitment’ and ‘arrangement or recommendation’ accounted for a high
proportion at 34.6% and 33.2%, respectively. In the case of women, the
proportion of people who joined the company through regular open
recruitment was 36.6%, higher than that of men, and in the case of men,
the proportion of people who joined through ‘arrangement or
recommendation’ was 36.0%, which was higher than that of women. Looking
at each level of education, the higher the level of education, the higher the
proportion of those who joined the company through ‘regular open
recruitment” and the lower the proportion of ‘arrangement or
recommendation’.

<Table 4-33> Erployment paths by demographic characteristics of enrployed persons: Year 2021

(Unit: persons, %)

Gender Education level
High . —
Total Junior  Universi
Male  Female SChOQ(In college grad;aﬁt;(ny
or lower jon or higher
Total 3,145,699 1,507,543 1,638,157 | 1438323 573700 1,133668

(Number of samples) (5,361) | 442) (2919 | (2638 (959  (1,764)

( Regular open recruitment
a method of recruitment on a

large scale once a year or in the 219 218 221 92 174 404
first and second half of the year)

Occasional open recruitment 346 324 36.6 35 408 3

Company’s special recruitment
(scouting, headhunting, etc.) 39 31 46 34 29 49

Arrangement or recommendation| 33.2 36.0 30.7 449 316 19.2

Starting individual business
(participating in family business)| 28 | 63 5 68 64 38
Others 07 | 04 1 06 1 07

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Looking at the difficulties in obtaining a current job (refer to <Table
4-34), ‘lack of experience (20.2%)" and ‘lack of employment information
(18.3%)" accounted for a high percentage.

<Table 4-34> Difficulties in obtaining a current job by demographic characteristics of
employed persons: Year 2021

(Unit: persons, %)

Gender Education level
High - .
Total Junior  Universi
Male  Female rggngglon college gradqatict))r,m
gracearon graduation or higher

Total 3,145,699 | 1,507,543 1,638,157 | 1,438,323 573,709 1,133,668
(Number of samples) | (5,361) | (2442) (2919) | (2638)  (959)  (1,764)

Lack of employment 183 | 184 181 184 175 185

information
Lack of understanding of
aptitude 12.3 134 13 122 119 127
Lack of experience 20.2 19.6 20.7 19.9 215 19.9
Gender discrimination 02 0.1 03 0.1 0.1 03

Discrepancies in required
qualifications (education level| 12.0 121 119 12.7 108 17
skill level, etc))

Appearance or physical
defects 06 05 08 05 07 08

Inadequate income or
remuneration 132 126 137 131 15.2 122

Inadequate working
environment or working 134 125 14.3 143 135 123

hours
Psychological burden due to
repeated rejection of 42 46 39 24 41 6.6
documents/interviews
Lack of start-up funds 15 20 10 18 12 11
Lack of qualifications 19 2.2 17 20 17 20
Others 2.2 2.1 23 26 16 20

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Chapter 5

Employment preparation

Section 1. Characteristics of those preparing for
employment

Chapter 5 analyzed those preparing for employment among the Youth
Panel types. In the first YP2021 survey, those preparing for employment are
largely classified into those preparing for job changes, unemployed persons,
unavailable jobseekers, and other economically inactive population. Unavailable
jobseekers are persons among the economically inactive population who have
been looking for a job for the past 4 weeks, but were not able to find a job
during the surveyed week. Other economically inactive population includes
two types. First, those who have not had any job-secking experience in the
past month, but who responded that the main reason for not looking for a
job is to prepare for a job. Second, those who did not want a job during the
survey week, but responded that they did activities for employment in the
past week.

Among the 12,213 respondents in the YP2021 Ist survey sample, 1,924
were those preparing for employment, and when cross-sectional weighted, the
number is 1,083,705.
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[Table 5-1] shows the proportion of those preparing for employment. The
share of other economically inactive population was the highest at 54.3%,

followed by unemployed persons at 23.3%, those preparing for job changes at
18.1%, and unavailable jobseekers at 4.3%. In the case of those preparing for

job changes, junior college graduates were the most common, and the

proportion of women was higher than that of men. As for unemployed

persons as well, the proportion of junior college graduates was the highest,

and the proportion of male unemployed was higher than that of females.

<Table 5-1> Distribution of types of those preparing for employment: Year 2021

(Unit: persons, %)

(Number | _Those : Other
Total of preparing Unemployed Unavailable economically
samples) for job person  jobseeker inactive
changes population
Total 1,083,705  (1,924) 18.1 233 43 54.3
Hgh schod
grackation or lower 534,034  (1,008) 16.7 20.8 55 57.0
Junior college
graduation 144,583 (258) 225 283 43 450
Lhiversity
gradation o higher 405,088 (658) 185 251 26 538
Male 586,024 (952) 144 2.7 a7 58.1
High school
graduation or | 325,685 (554) 188 26.8 54 491
lower
Junior college
graduation 71,096 (112) 15.0 304 28 518
Lhiversity
gradation or figher 189,244 (286) 15.1 255 42 55.2
Female 497,681 972) 210 211 44 535
Hgh schod
graduation or lover 208,350 (454) 19.4 185 6.4 55.7
Junior college
graduation 73,488 (146) 253 295 34 418
University
graduation or | 215844 (372 212 210 24 55.4

higher
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Section 2. Employment preparation activities

{Table 5-2> shows the specifications that those preparing for employment
have prepared or are currently preparing for employment (job changes).
Overall, ‘job (position) related qualifications’ preparation experience was the
highest at 32.5%, followed by ‘official English scores such as TOEIC/TOEFL’
(29.7%), and ‘computer related qualifications’ (27.4%). In terms of gender,
both men and women had the highest share of ‘job (position) related
qualifications” at 30.6% and 34.7%, respectively, and it was found that women
were relatively more prepared for ‘English speaking skill” (22.6%) than men.
In terms of education level, those with university graduation or higher had
the highest percentage of test preparation at 37.8%, and junior college
graduates and high school graduates or lower had the highest percentage of
preparation for ‘job (position) related qualifications’ at 32.5% and 34.4%,
respectively. For Dboth non-students and students, the proportion of
preparation for ‘job (position) related qualifications” was the highest at 30.9%
and 36.2%, respectively, but students focused more on ‘official English scores
such as TOEIC/TOEFL and ‘English speaking skill' than non-students.
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<Table 5-2> Distribution of experiences of those preparing for employment on job
preparation specifications: Year 2021

(Unit: persons, cases%)

Whether or not

Gender Education level student
Male Female ¢ Eggugr gra_dga ion or stugent Student
lower -ton higher
Total 1,083,705/ 586,024 497,681|534,034 144,583 405,088| 766,998 316,707
(Number of samples) (1,924) | (952) (972) | (1,008) (258) (658) | (1,301) (623)
Schod grades 245 224 2711 | 2711 146 248 | 156 463

(Officid English scores such as
TORG/TCERL 297 | 264 335 | 285 121 376 | 227 465

Engish speaking 4l 186 | 152 226 | 1772 102 235 150 274
Second foreiqn lenuage abiity| 7.3 | 54 96 | 69 28 95 | 63 98
Chinese character abiity | 39 | 24 56 | 27 23 61 | 39 39
Computer reated qualfications | 274 | 258 293 | 202 200 278 | 248 339

Job (position) related

quaifications 25 | 06 347 | R5 344 37| 09 362
Prepaing for ears acth &
Sete-onned anperiesipudic
amodios, thadShgaead | 269 | 275 263 | 206 198 378 | 283 237
savarts, Tearher's guainnent test,
Ribdic Cica- Queification Bam efc
Overseas experiences such as
I ‘raining 35 20 53 24 2.1 56 35 37
Work experience such as
intersfips and pert-time jobs 140 | 115 169 | 128 188 139 | 142 134
Anards in copetitions, etc. 29 20 40 25 23 37 25 441

Mester's  doctor’s
g&? 23 16 31 06 04 51 19 32

\olunteer experiences 6.3 43 8.7 6.1 6.6 6.5 53 8.7
Extracurricuar activities 56 43 72 6.2 53 50 40 97
Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Indicating the proportion of experiences prepared for each item
3. Applying cross-sectional weight
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Looking at the main routes through which those preparing for
employment obtain job information for employment (job changes) through
{Table 5-3», ‘private employment portal sites and apps (Saramin, Job Korea,
etc.)’ accounted for the highest share at 21.1%. In the case of men, the
proportion of obtaining job information from ‘acquaintances such as friends
or seniors and juniors’ was higher than that of women, and the proportion of
women obtaining job information from ‘school teachers (professors)’ was
higher than that of men. By education level, in the case of those with
university graduation or higher, the proportion of using ‘public job matching
agencies’ was higher at 11.5% than those with high school graduation or less
and those with junior college graduation. In the case of junior college
graduates, the percentage of obtaining information through ‘acquaintances
such as friends or seniors and juniors’ was 18.2%, and in the case of those
with high school graduation or less, the percentage of obtaining information
through ‘school teachers (professors)’” was 11.6%, which was higher than
other education level. Non-students mainly used ‘private employment portal
sites and apps’ (23.8%), while students obtained job information through
‘school teachers (professors)’ (18.0%).
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<Table 5-3> Job search methods by demographic characteristics of those preparing
for employment (1st priority): Year 2021

(Unit: persons, cases%)

Gender Education level meé?ﬁéeﬂi
Total Eh%tl)l Junior Ugiver
Male Female gradua S?gggg gradua sﬁ%’éﬁ Student
lower ~HON higher
Total 1,083,705| 586,04 497,681| 534,034 144,583 405,088 766,998 316,707
(Number of samples) | (1.924) | (952) (972) | (1,008) (258) (658) | (1,301) (623)
Schod teacher (rofessor) | 95 | 80 113 | 116 62 80 | 60 180
Errployment informetion center in
schod, career cevlopment | 67 | 66 67 | 87 18 57 | 30 154
certer, etc.
Mdaschas neneppesand V) 32 | 28 38 | 23 30 46 | 35 25
Parert or relative 57 | 52 64 | 58 45 61 | 69 29
Aauatanocs ;ﬁ‘ﬁé”f‘ds o 120 | 134 103 | 126 182 89 | 128 99
Pic job metching agercy | 84 | 83 86 | 65 69 115 | 89 72
Prvate b meicting agency | 56 | 60 51 | 54 80 50 | 63 38
Rbic ?apgm_rp&“etigﬁ 12 | 151 131 | 125 143 164 | 149 125
Rivto wm%ﬁﬁd 211 | 207 216 | 212 265 191 | 238 146
b‘gugg, T Tyl 51| 57 45| 58 28 51| 48 59
Corpary” s officd webste and
compeny soddl meda 46 | 45 48 | 38 29 63 | 46 46
(Facebook, blog, efc)
Reonitment farlepo 08 | 06 10 | 06 10 09 | 08 08
Prvate edcatiord insfitie | 28 | 31 24 | 30 28 24 | 33 14
Fied training/ntemstip 02 | 01 04 | 04 04 00| 01 06
Heachurter (search corsitan) | 00 | 00 01 | 00 02 00 | 00 00

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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(Table 5-4> shows the difficulties faced by those preparing for
employment when preparing for employment (job changes) or during job
search activities. Overall, 26.2% of respondents answered ‘Tack of employment
information’, followed by ‘Tack of experience” and ‘lack of understanding of
aptitude’. In terms of gender, both men and women answered ‘lack of
employment information” at 25.2% and 27.3%, respectively, and the proportion
of men who answered ‘lack of experience” was relatively higher than that of
women. By education level, for those with university graduation or higher,
‘psychological burden due to repeated rejection of documents/interview’
(11.6%), for those with junior college graduation, ‘inadequate working
environment or working hours’ (10.4%), and for those with high school
graduation or lower, ‘lack of understanding of aptitude’ (16.1%) was found to
be relatively high compared to other education levels. In the case of
non-students, the proportion of respondents who answered ‘inadequate income
or remuneration’ or ‘inadequate working environment or working hours’ was
higher than that of students, and it was found that students suffered more
difficulties from ‘lack of employment information” than non-students.
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<Table 5-4> Difficulties faced by those preparing for employment when preparing for

employment (1st priority): Year 2021

(Unit: persons, cases%)

Gender Education level nWhme;?l?(rie%;
Total sg;%:)l Junior Ug:ver
Male Female| gradua College gr.a(%a -sl'\:%gmt Student
-tion or ="§0n” ~tion or
lower higher
Total 1,083,705 | 586,024 497,681|534,034 144,583 405,088| 766,998 316,707
(Number of samples) (1,924) | (952) (972) | (1,008) (258) (658) | (1,301) (623)
Lack of employment
information 262 | 252 2713 | 287 283 20| 244 304
Lack of :gﬂfggf”d'”g of 441 | 136 147 | %61 116 123 | 137 151
Lack of experience 17.7 197 154 | 181 184 170 | 174 184
Gender discrimination 0.7 09 05| 06 05 10 | 06 1.0
Discrepancies in required
qualifications (education | 122 21 124 | 126 139 111 | 125 116
Alevel, skill Ievel,het‘c.)I
ppearance or physica
o defects 08 04 12 | 08 07 07 | 08 05
nadequate income or
remuneration 74 70 78 | 53 79 99 | 82 53
Inadequate working
environment or working| 7.6 73 80 64 104 82 88 46
hours
Psychological burden due
to repeated rejection of| 7.3 76 70 5.1 32 16| 76 6.6
documentsf/interviews
Lack of qgualifications 05 07 02 | 07 03 03 | 07 00

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

Section 3. Characteristics desired jobs for those preparing
for employment

Looking at the desired jobs for those preparing for employment, overall,
35.2% of them desired ‘management/office work/finance/insurance occupations’
(KTable 5-5»). In the case of desired jobs by gender, the difference was
remarkable. Except for ‘management/office work/financefinsurance’ (male:
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34.3%, female: 36.3%), and ‘education/law/social welfare/police/fire service
[military’ (male: 16.7%, female: 19.0%), there were differences by gender in
the rest of the occupations. In addition, in the case of university graduates or
higher, the percentage of hoping for ‘management/office work/finance
finsurance” was higher at 42.0% than those with other education levels. In the
case of junior college graduates, the percentage of hoping for a
‘healthcare/medical” was 14.0%, higher than those with other education levels.
It was found that non-students desired ‘beauty/travel/accommodation
[food/security/cleaning’ more than students, and students desired ‘research
Jengineering” more than non-students.

<Table 5-5> Distribution of desired jobs by demographic characteristics of those
preparing for employment: Year 2021
(Unit: persons, %)

Whether or not

Gender Education level

student
Total sg;%]ol (%ll{ggg Universi o
Male Female %gr(‘i%ar gradia %gr(‘i%ar —shent Student
lower 1N pigher
Total 669,834 | 356,690 313,144|305,667 93,354 270,813 477,745 192,089

(Number of samples) (1,193) | (575) (618) | (585) (162) (446) | (809) (384)
Have desired job 618 | 609 629 | 572 646 669 | 60.7 623

management/office

work/finance/insurance 3$H2 | 43 363 | 310 294 420 | 368 313
Research/engineering 164 | 237 80 | 161 134 177 | 145 211
Education/law/social
welfare/police/fire 177 | 167 190 | 1770 96 215 | 165 210
service/military

Healthcare/medical 82 31 140 | 84 140 60 72 106

Art/design/broadcasting
Jsports 92 81 103 | 90 119 84 | 95 83

Beauty/travel/accommoda
-tion/food/security/cleaning 73 56 92 | 106 108 23 | 86 39

Trading/sales/driving/tran
sportation 24 29 18 33 25 12 2.7 15
Construction/mining 0.3 0.6 0.0 0.7 0.0 0.0 04 0.0

Installation/maintenance
Joroduction 33 51 14 40 85 09 37 24

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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{Table 5-6> shows the types of employment (job change) companies
desired by those preparing for employment. It was found that a significant
number of those preparing for employment wanted to get a job (job chance)
at a “public institution (state-owned enterprise, government administrative
agency, etc.)” (41.0%). In terms of gender, males responded with a higher
percentage of ‘specialized SMES™ than females (10.2%), and females responded
with a higher percentage of ‘starting a business’ than males (6.8%). In the
case of university graduates or higher, the proportion of respondents who
responded as ‘public institutions (state-owned enterprises, government
administrative agencies, etc.)” was 53.5%, which was higher than that of other
education levels, and the proportion of ‘general SMES™ (11.8%) was lower
than that of other education levels. The higher the level of education, the
lower the proportion of responding ‘starting a business’. Students (28.7%)
preferred ‘large  companies’ to non-students, and non-students (24.9%)
answered ‘general SMES™ more than students.

<Table 5-6> Desired company types by demographic characteristics of those preparing

for employment: Year 2021
(Unit: persons, %)

Gender Education level nWhoteggl?(rie%;
I High U_nlver
otal school 4 Junlor sity
Mde Female gradia o college gradua Mon suent
lower Tion hlgt:er
Total 1,083,705 586,024 497,681|534,034 144,583 405,088 766,998 316,707
(Number of samples) (1,924) | (952) (972) |(1,008) (258) (658) |(1,301) (623)
Large company 196 | 192 201 | 204 141 206 | 159 287
Public institution
;g;%tﬁ"gg’r?tegdﬂ;‘fgggﬁe M0 | 409 411|347 288 535| 393 451
agency, etc.)
Foreign company 30 341 29 | 36 16 27 | 23 46
General SME 210 | 214 206 | 248 330 118 | 249 117
Specialized SME 95 102 86 | 89 161 79 | 105 71
Starting a business 6.0 52 68 | 76 64 36 | 72 28

Footnote:1. Non-responses (rejection, don't know) are excluded from the analysis.
2. Applying cross-sectional weight
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Overall, ‘economic compensation’ (4.1 points), achievement (4.0 points),

and security of employment (4.0 points) were given importance, and
differences by gender, education level, and student type were not significant.

<Table 5-7> Job selection criteria by demographic characteristics of those preparing
for employment: Year 2021

(Unit: persons, point)

Whether or not

Gender Education level student
Total sﬂ%l)l Junior Universi
Mae Female %Jfadua g?gggg 91|1:(a!(ljl§ -sﬁ%?m Student
lower 10N higher
Total 1,083,705 | 586,024 497,681 (534,034 144,583 405,088 | 766,998 316,707
(Nuber of sarples) | (1,924) (952)  (972) | (1,008) (258)  (658) | (1,301) (623)
Achieverrent 40 40 40 40 39 40 40 40
Altrusm 36 36 37 36 36 37 36 37
Persond orientation 36 36 37 37 36 36 36 37
Foonomic conmpensation 41 41 40 41 40 41 40 41
Recogrition 40 39 40 40 40 40 39 40
Physicd activity 37 36 37 36 37 37 37 37
Security of employment 40 40 40 40 40 41 40 41
Diversity 36 36 37 36 36 37 36 37
Well-being 39 39 39 39 39 39 38 39
Influence on athers 37 37 38 37 37 37 37 38
Intellectud pursuit 38 38 38 38 38 39 38 39
Patriotism 36 35 36 35 34 36 35 36
Autonomy 38 38 38 38 38 39 38 39

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Applying cross-sectional weight

YP2021 investigates reservation wages, which means the minimum wage

level desired to be received through employment. <Table 5-8> shows the
reservation wages of those preparing for employment. Overall, the response
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rate of “more than KRW 28 million and less than KRW 32 million” was the
highest at 37.3%. Looking at the average reservation wage, men’s response
was KRW 31.47 million, which was higher than that of women who responded
at KRW 29.69 million. The response from university graduates or higher was
KRW 31.46 million, which was higher than high school graduates or less or
junior college graduates. In addition, it was found that the level of
reservation wage was higher for students than for non-students.

<Table 5-8> Reservation wages by demographic characteristics of those preparing for
employment: Year 2021
(Unit: persons, %, KRW 10,000)

Whether or not

Gender Education level student
Total SEL%'LI Julpior Uggver \
college on
Male Female gggr?ua gra_dga gradua| gy Student
lower 10N higher
Total 1,067,060 | 581,255 485,805 | 527,994 143477 305589 | 755,932 311,127
(Number of
samples) (1,89) O44) (952) | (997) (255)  (644) | (1,283) (613)
Less then

KRW 24 rrilion 53 42 6.5 6.3 47 41 6.0 34
More than KRW 24

mrilion and less then | 26.1 20 309 | 278 349 206 293 182
KRW 28 rillion

More then KRW 28
rrilion and less then | 37.3 68 378 | B0 M5 3J4 | B4 M7
KRW 32 rillion

More then KRW 32
rrillion and less then 113 134 88 8.7 108 149 12.1 93
KRW 36 million

VI miona |01 | 236 160 | 193 51 81| 172 274

Aerage resenalion | 3060 | 3147 2060 | 3040 2941 3146 | 3012 3,197

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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Section 4. Characteristics of job seekers

In the section on job-seeking activities, job-seekers in actual job-seeking
activities, excluding other economically inactive populations among those
preparing for employment, were analyzed. Among the 12,213 respondents in
the YP2021 1Ist survey sample, 879 were job seekers, and when
cross-sectional weighted, the number is 506,642. Looking at the distribution of
job seekers, 39.8% were those preparing for a job change, 51.4% were
unemployed persons, and 8.8% were unavailable jobseekers (<Table 5-9).

<Table 5-9> Distribution of types of job seekers: Year 2021

(Unit: persons, %)

(Number

Those preparin Unemployed Unavailable
Total m°f| for jobpchgngeg pergor)ml jobseeker
1st(2021) | 506,642  (879) 398 514 88

Section 5. Job seeking activities

Looking at the average job-seeking period by gender, the average
job-seeking period for men was 8.4 months, longer than that for women (8.1
months) and the job-seeking period increased as the level of education
increased (high school graduates and lower: 6.6 months, junior college
graduates: 85 months, university graduates and higher: 10.2 months). In
addition, the average job-seeking period of non-students was 9.4 months,
which was longer than that of students, which was 4.4 months.
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<Table 5-10> Job-seeking period by demographic characteristics of job seekers: Year 2021

(Unit: persons, %, month)

Whether or not

Gender Education level student
Total sﬂ%]ol Junior  Universi
Male  Female | irggugr g‘r’g%g ( irggugr st'\fj%%_nt Student
lower 0N pigher
Total 506,642 | 269,516 237,126 | 232,119 81,317 193,206| 392,502 114,140
(Number of samples) | (879) | (427) (452) | (433) (1420 (304) | (652 (227)
Less then 6 months | 50.7 50.2 513 64.1 50.0 349 439 742
6 e o ;“)";ra“d 242 | %1 21 03 211 N3 | 60 181
ergeadles B3 | 66 22 | 105 23 260 | 219 61
2 years or more 6.8 72 6.3 52 6.7 8.7 82 17
Average period 83 8.4 8.1 6.6 85 10.2 94 44

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.

2. Applying cross-sectional weight

Looking at the average number of job-seeking attempts (<Table 5-11),
both males and females showed a similar number of 3.5 times, but the
average number of job-seeking attempts increased as the level of education
increased (high school graduates and lower: 3.0 times, junior college
graduates: 3.7 times, university graduates and higher: 4.0 times). In the case
of non-students, the average number of job-seeking attempts was 3.8 times,

compared to students who made 2.4 job-seeking attempts.
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<Table 5-11> Number of job-seeking attempts by demographic characteristics of job
seekers: Year 2021

(Unit: persons, times)

Gender Education level Whether or not

student
Total High i
school  ~unior
Male Female | gradua COlege gradua| Non- oy qen

gradua -tion or| student

_Ig)vve?r -tion  higher
Total 506,642 | 269,516 237,126| 232,119 81,317 193,206| 392,502 114,140

(Nurber of sarples) | (879) | (427)  (452) | (433) (1420  (304) | (652)  (227)

peapnted 35 | 35 35 | 30 38 40 | 38 24

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

<Table 5-12> shows the factors (out of 5 points) that are thought to have
influenced job-seeking failure when there is a failure experience during
job-seeking activities. Overall, the main factors for failure were ‘discrepancies
in job position and major’ (3.5 points), Tack of internship experience’ (3.5
points), and ‘due to lack of certificate’ (3.4 points). There was no significant
difference in job-seeking failure factors by gender, education level, and student
type. However, those with university graduation or higher responded relatively
more to ‘lack of foreign language ability’ (3.3 points) and ‘failure in the
written test’ (3.3 points) as factors influencing job-seeking failure than those
with high school graduation or lower.
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<Table 5-12> Job-seeking fallure factors by demographic characteristics of job
seekers: Year 2021

(Unit: persons, point)

; Whether or
Gender Education level not student
o sl O !
Male Female gurggugr gradua %%?ugr student Student
lower 90N higher
Total 331,082/184,717 146,365 142,327 50,816 137,938|268,287 62,795
(Number of samples) (568) | (292) (276) | (260) (90) (218) | (447) (121)

Due to education level (educationd
beckgrourd) 33 | 32 34| 33 33 32| 33 31

Die to schod graces 32 |31 32 31 33 32| 32 32
Lack of foreign lanquege ety | 31 | 31 32 | 30 31 33 | 31 31
Failre in the witten test 32 | 32 32| 30 32 33| 32 32

Due to lack of certificate 34 | 35 34| 35 34 34| 34 34
Discrependes in job pestton and meir| 35 | 34 35 | 34 36 35 | 35 34
Lack of intemstip experience | 35 | 35 35| 35 34 36 | 35 36
Die to gender dscriminaion | 26 | 25 27 | 26 26 26 | 26 26

Due to appearance 26 | 25 27| 26 27 26 | 26 26

Due to lack of persond connections o
backgrand 30 | 29 31| 29 31 341 30 29

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 5-13> shows the efforts that job seekers are making to find a job
(job change). ‘Submitting resume to companies’ accounted for the highest
percentage at 50.5%, followed by ‘acquiring job-seeking information from
website and registering for jobs on private job matching sites’, followed by
‘asking relatives, seniors, friends, etc.”. Looking at the efforts by gender, the
proportion of women responding to ‘interview training’ (12.4%) or ‘private
educational institute’ (18.0%) was relatively higher than that of men. When
looking at differences by education level, in the case of those with high
school graduation or lower, the proportion of ‘subscribing to the job search
section of daily newspapers or information magazines’ was higher at 27.4%
than those with other education levels, and among those with junior college
graduation, the proportion of respondents who responded “asking relatives,
seniors, friends, etc.” (39.8%), and among those with university graduation or
higher, ‘submitting resume to companies” (58.8%) was high. The percentage of
non-students who answered ‘submitting resume to companies’ was higher at
53.1% than the non-students, and the percentages of ‘interview training’ and
‘vocational ~ aptitudefinterest test’ were higher among students than
non-students (12.4% and 15.3%, respectively).
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<Table 5-13> Efforts to find a job by demographic characteristics of job seekers: Year 2021

(Unit: persons, cases%)

; Whether or
Gender Education level not student
Total High  yunior Uriversiy
school
college gradua| Non-
Male Female: gradua gra_dga 9ﬁ.°n & st Student
lower -ton higher
Total 506,642 (269,516 237,126 232,119 81,317 193,206| 392,502 114,140
(Number of samples) (879) | (427) (452) | (433) (142) (304) | (652) (227)
Education at a private educationd institute
for | o) 157 | 137 180 | 115 170 203 | 164 134
Vocationd aptitude/interest test 140 | 17 167 | 112 106 189 | 137 153
Interview training 98 | 74 124 83 62 130 | 90 124
Job-seeking registration/ job-natching
applcation a public job maicting agency 162 | 146 180 | 120 169 210 | 1776 115
Asking relatives, seniors, friends, efc. | 358 | 347 370 | 351 398 349 | 376 295
Asking teachers (professors) 181 | 162 202 | 115 206 250 | 1775 202
Subscribing to the job search section of dally
NENSTERE'S r irfomaton MTeggzines 260 | 260 261 | 2714 223 259 | 2713 217
Acquiring job-secking informetion from
website and registering for jobs onprivate| 442 | 4.3 475 | 399 454 490 | 472 341
job metching sites
Avoreereltg Tomptessad K0/ 70 | 61 81| 71 79 66 | 64 93
Submitting resume to compenies 505 | 491 520 | 416 557 588 | 531 414
Job informetion sharing and group study
for interview o 114 | 101 128| 89 66 165 | 99 164
Internship experience 66 | 65 66 | 43 56 96 72 A3

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight
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<Table 5-14> shows the specifications that job seekers plan to prepare
additionally for employment (job changes) in the future. Overall, 22.2% of
respondents answered ‘job (position) related qualifications’. In the case of
females, the proportion of respondents who answered ‘official English scores
such as TOEIC/TOEFL’ was relatively higher than that of males at 17.1%. By
level of education, in the case of those with university graduation or higher,
16.2% of the respondents answered ‘reparing for exams such as state-owned
companies/public corporations, 7th and 9th grade civil servants, Teacher’s
appointment test, Public Officer Qualification Exam, etc.’, which was higher
than those with other education levels. Among those with high school
graduation or lower, 19.7% responded that they had ‘work experience such as
internships and part-time jobs’, which was significantly higher than those with
other education levels. Compared to non-students, students showed a higher
proportion of responses to ‘official English scores such as TOEIC/TOEFL’
(21.0%), ‘English speaking skill’ (25.3%), and ‘work experience such as
internships and part-time jobs™ (21.9%).
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<Table 5-14> Specifications to be prepared additionally by demographic characteristics
of job seekers: Year 2021

(Unit: persons, cases%)

. Whether or
Gender Education level not student
High T
Total Junior Uiagty
school
college gradua| Non-
Male Fmdegﬁrg?ugg _uag_m ot Student
lower -ton higher
Total 506,642|269,516 237,126(232,119 81,317 193,206 392,502 114,140
(Number of samples) (879) | (427) (452) | (433) (142) (304) | (652) (227)
Schod grades 68 | 60 78 | 115 28 29 | 24 221
Officid English scores such as
TORG/TCRRL 135 (103 171|120 74 179 | 113 210
Engiish speaking skill B3 | 110 201 | 143 116 180 | 124 253
Second foreign language ability 70 | 60 82 | 74 34 81 62 101
Chinese character ability 18 | 13 25 | 15 10 25 15 29

Computer related qualifications 159 | 142 178 | 190 146 128 | 146 206

Job (position) related qualifications | 222 | 202 245 | 252 185 202 | 208 270

Preparing for exas such as
state-owned companies/public
corporations, 7th and 9th grade avil| 110 | 100 122 | 83 66 162 | 105 130
servants, Teacher’s appointment test,
Public Officer Qualification Exam, efc.

Overseas experiences such as
lenuece trainng abroad 36 | 16 58 | 32 43 37| 34 441

Werk a‘pg‘dﬁ%ﬁ‘e %‘Sme"mps 13 | 142 144|197 100 95| 121 219
Mvards in conpetions, etc. | 45 | 31 61| 62 19 35| 34 82
Mester's degres, doctor's degree | 26 | 23 30 | 20 00 45 | 20 46
Voluteer experiences 48 | 30 69 | 56 37 44| 40 76

Extracurricuar activities 37 | 19 58 | 38 40 35| 31 5.7

Footnote:1. Non-responses (rejection, don’t know) are excluded from the analysis.
2. Applying cross-sectional weight

<Table 5-15> shows the factors (out of 5 points) influencing employment
(job changes) that job seekers think of. Job seekers responded that ‘job
(position) related qualifications’ were the most helpful for employment (job
changes) with 4.0 points, followed by ‘educational background” and ‘computer
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related qualifications’. Looking at each level of education, it was found that
the proportion of university graduates or higher who responded with ‘official
English scores such as TOEIC/TOEFL’ and ‘English speaking skill' was higher
than those with other education levels.

<Table 5-15> Specifications that affect employment by demographic characteristics of

job seekers: Year 2021

(Unit: persons, point)

Gender Education level megﬁé e?];
Total High i nior Uha
Male Female ;?m 8?2382 gﬁ% s'ﬁm Student
lower ~don higher

Total 5066/2] 20516 237,126| 22,119 81,317 1B26| J5R 114140
(Number of samples) 879 | 21 (52 | 433) (142 (304) | (652 (@21
Fducationdl beckgrourd 37 | 36 38 36 36 39 37 39
Sthod gradks 35 | 35 35 33 34 37| 34 38
Ofcd Egeh scres schas | 35 35 35 | 33 32 38 | 34 38
Engish spesking 4 34 | 33 34 32 32 37 33 36
Seoond foreign lenquege bty | 30 | 30 31 | 29 30 32 | 30 32
Chinese cheracter aility 27 | 27 27| 26 26 28| 27 28
Conputer related qelfications | 36 | 36 37 | 35 35 38 | 36 36
Job (position) related qufications | 40 | 39 41 | 39 40 41| 39 40
%ﬁg@%ﬁ B 13030 3129 30 32| 30 32
Work e’@;‘r"\de'g;t%ﬁ"eﬁb's”tmm 35 | 34 36 34 34 36 35 36
Averds in conpetiors, etc. | 30 | 30 31 | 29 29 32 | 30 32
Mster's degree, doctor’ sdegree | 29 | 29 29 | 28 27  3i 28 32
Volurteer experiences 28 | 27 30 | 27 28 30 | 28 30
Extracurricdar actvtes 28 | 27 29 | 27 28 29 | 28 29

Footnote:1. Non-responses (rejection,

2. Applying cross-sectional weight

don’t know) are excluded from the analysis.
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